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ABSTRACT
This study sought to ascertain whether or not there was a logical
relationship batween the planned activities and the intended objectives
of the Nairobl Baptist Church (N.E.C.) youth programma. The main source
of data was the N.BE.C. vouth programme official document. Further data
which were basically supplenentary were gathered by means of
quastionnaires and interviews. The three components of evaluation namely;

bescription, Criteria (youth objectives) and Judgemenl were used.

The analysis and interpretation of data revealed that most of the

activities of the yvouth programme were fairly appropriate for the

intendad objectives, rating betwesn 41 and 60%. Thus, the level of

appropriatenass was judged to be far below what would be expected

of an ideal vouth programme, which would ke In the range of 81 to 100%.

This rasearch has  further recommended the following to the youth

D gramme

1. The yvouth programme objectives should b2 made on the basis of
verified youth fell needs.

2. Activities should ke related to objectives Lo ensure relevance, and
for every objective there must be a specific activity that 1s geared
Lo meeling it.

. A1)l activities must be set in such a way that they are measurable,
attainable and specific, in order to be achieved.

4. An on-going review of the youth programme should be made in
consultation with the vouth Lhemnselves.

11
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CHAPTER 1

INTRODUCTTON

Christian Education has always been one of the powsrful ministries of the
church, It is powsrful in the sense that it is Lhrough it Lhat the church
is able to pass i1ts doctrines and objectives to its members in a most
effective way. Christian education ministry is a teaching ministry of the
church. Any well-organised ohurch will usually have several Christian
aducational ministriss in it. Thess would include, for example, Man s
Fallowship, Women s Fellowship, Sunday School, Children s Church and
Youth Programme. Each of these educational ministriess is a ohannel

through which the church teaches its members efficiently and relevantly.

One of the most challenging aroups in the church today is the youbh,
These are people who are between childhood and adulthood. They ares
usually referred to as adolescents. They are at the critical stage of
deciding what kKind of career they want to follow. They are full of 1life,
energy and action. It is at this stage that voung peopls need the best
form of guidance from their parents, relatives, teachers, older  and
mature friends and most importantly, from the local church, the pastor
and the church Christian aducation leaders. From gensral observalion and
experience we learn that 1f not approached in Ltime, voung people can
easily take a completely wrong direction against Lthe will of their
parents and the Church. Tha reason Te that at the adolescent shage. voung
people ars  dynamic  and  highly receptive of anything that comes

attractively their way. Commenting on the vulnerability of youth at this
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stage, Sanner and Harper write: "0f the various groups to which the
church ministers, none poses more critical challenges nor faces more
destiny~dictating choices than twen"ln Dne other reason why adolescence
is such a sensitive stage oven in the church is that many times oLhe
church fails Tto  use appropriate approaches jn dealing with  bthe

sertar "I{ the

adolescents., Expressing his concern aboul this, Hakes acg
church is to help young people and win them to Christ, it must svaluale
anew its role as God s means of reaching changing people in a changing
worldu"z The church, tharefore, must update its mebhods of approach in
ministering to voung people. What was regarded as a good approach twanty
years back may nolt be relavant to voung people of today. For this study
about the vouth, the researcher has salected those at the Nairobi Raptist

Church (N.R.C.) whose ages randge  betwesn 17 and 25 Vears,

Nairobi Baptist Church: History and Goals
Unlike many main churches in  Kenya which were established by
missionaries, Nairobi Baptist Church was started by a aroup of people
who had Baptist background and who lived in Nairobi in 1956. Raptist
missionaries who arrived in Kenva in 1957 Jjoined Lhis group. AL its
inception, N.B.C. founder members met monthly on a Saturday afternonn,
calling themselves the Nairobi Raptist Fellowship and incorporating

all races,

Since then, the church has been growing, both in diversity of minialry
and membership. Reverend Fred Nyabela, Lhe current pastor, says that
the aim of Lthe founders was to encouragse mulbi-racial aszspect ol fhe

church since it was very low at the time in Kenva"3
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From the very beginning the church learnt to be self-supporting for both
running expenses and future building projects. It did not receive its
money from overseas which has usually been the tradition of mission-based

churches.

Like any young institution, N.B.C. has had a number of challenges:
finances, land, growth, and racial integration. &s the church has drown,

it has had affiliations with Baptist organisations and churches both in

Africa and overspas.

Aims and Objectives of N.B.C.
The Church has aims and objectives which oan be summed up  Aas
follows:
(i) 7o sef up Checcoh Ministries - Women s Ministry, Men s Fellowship,
Youth Ministries, Church Choir, Sunday Schonl, Outlook Magazine.
(ii) 7o te involved in Gospel Dwlresch - Dutreach, Evangelism, Church
Planting, Training, Missionary Involvemant,
(iii) 70 stard Social Oulreach FProjecls -~ Nairobi Outreach through
welfare, and the N.B.C. Kindergarten.
Today, Nairobi Baptist Church, also known for its well ordganised
structures, is still one of the rapidly drowing Churches in the city of
Nairobi. It has three services each Sunday morning. The first one (8:15

9:30), caters particularly for the youth.

Goals and Activities of the N.B.C. Youth Programme5
Part of the programme s quality of organisation is seen in the fact
that the programme is run under a carefully compiled Five Year Plan

(1994-1998). While there are twelve ministry goals contained in the
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official document of "Projected Plans,” this study was only based on

goals

Goals

(a)

(h)

(¢)

and activities which fell within the Five Year Plan as shown below:

Mission Emphasis (1994)

To bring the youth to a point of discipleship in which they see
hissiong as an integral part of their faith.

To create in the youth a burning desire to serve God, wherever they
can be best suited to Glorify God and further His Kingdom, whether
at home or abroad.

To trust the Lord for 50 new converts, through our various
ministries and their subsequant follow-up (discipleship) in the

next one vear:; and at least 150 in the next three years.

Activities

(a)

(b)

(¢)

To continue with monthly outreach to the 4 fargeted High Schools
(the last weekend of each month).

To have 2 short-term mission projects every year (in August and
December ).

(1) August 1994 - Mission to Kisumu

(ii) December 1994 - Mission to Uganda

(iii) Auquét 1995 - Mission to Eldoret

(iv) December 199% - Mission to Tanzania

(v) August 1996 - Back to Kisumu

(vi) December 1996 - Back to Uganda

(vii) August 1997 - Back to Eldoret

(viii) December 1997 - Back to Tanzania

To hold at least two major training seminars (in Evangelism,

Follow-up, and Counselling) for the youth every yesar.



5

(d) To encourage hospital visitation by the vouth at least once a
quarter.

(e) To support at least one missionary in prayer and finances as the
youth of N.B.C. (probably one of us ).

(1) To support the youth to participate in organised outreach missions.

(<) To organise at least one evangelistic party every year.

Youth Rible Study (1995)

Goals

(a) Oiscipleship (Acts 2:42)
To prepare teaching and guidance towards growth into Christ’s
likeness. Therefore, in doing this, enable people to be workmen who
do not need to be ashamed and correctly handle the word of God (2
Tim. 2:15).

(b)Y  Fellowship
To facilitate unity, caring, sharing and belonging (Acts 2:44-45).
To address the needs of the total person.
To build up the body of Christ by serving one another (Eph.
4512167 Gal. 6:2).

(c)  Sell Riscovery
(i) To help believers discover, develop and use their gifts.
(ii) To eeek a venue for channelling gifts appropriately in mission

witneas and fellowship (Eph. 4:12-13).

Activities

{a) To encourage Bible Study (B.S.) group members to spend at least
2 hours preparing for Bible study during the week and memorising
a verse.

(b) To have a Rible study discussion in small groups every Sunday.



(d)

(e)
()

Goals
(a)
(b)
(c)
(d)
Activ

(a)

(b)
(c)
(d)

G
To share personal needs and experiences (emotional, physical and
spiritual) which the group is to pray for and give any support and
guidance if need be.
To discuss personal witness situations - at home, work or college
which others can share and pray for.
To encourage prayer partnership within the B.S5. group.
To exercise our gifts and encourage the use of the same either
within the church or elsewhere.
To keep to the attached standard.

To prepare a newsleltter.

Prayer (1996)

To know God better through praver.

To ensure that prayer is a priority and developing among our youth.
To strengthen our vision through prayer.

To encourage fellowship.

ities

To encourage the youth to commit themselves to Wednesday prayer
meetings.

To encourage the youth to develop prayer centred partnership.

To organise concerts of prayer once a quarter.

To encourage people to discover their prayer ministries.

(i) Genaral

(ii) Crisis

(iii) Personal

(iv) Spiritual Warfare.
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Leadership Training (1997)

Goals

(a) To provide and develop leadership skills among potential and
assisting youth leaders.

(b) To facilitate fellowship, input and mutual up-building of the youth
leaders.

Activities

(a) To read and discuss relevant and appropriate books written by
youth leaders.

(b) To organise leaders  training conferences once a year.

() To occasionally send some of our leaders to youth leaders  short
courses organisad by other organisations and institutions (e.4.
Daystar, Amani Counselling Society, Navigators, Life Ministry,
etc. ).

() To strengthen and encourage internship system (at least one intern
a year).

(e) To use one-oh-one modelling.

Social and Special Events (1998)

Goals

(a) To facilitate youth outreach.

(b) To facilitate socialisation and pure fun.

() To give our young people a chance to bring their friends to events.

Activities

(a) To organise at least one youth camp every year.

(b) To organise at least one youlth concert every year.

(c)

To nraganise at least one talent show every year.
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((i) To organiss»tz:\ at least two Di,'fiiﬂiCE?,» avery vaar.

(») To organise at least one youbth party every year.

N.B.C. Youth Programme
The forus of this study was on the vouth programme at Nairobi Baptist
Church. The programme consists of voung people whose ages  rangs
between 17-25 yvears, It is led by the vouth pastor who is assisted by
the hoard of co-ordinators and leadsrs in the youbth departmant. The
youth programme is further divided into smaller groups of & fto 10
members each for effective teaching and learning.

The youth at N.P.C. have their special service every Sunday morning

from 2:15 to 9:30. This iz a time of praise and worship, a bime of
sharing and exhortational preaching. After every 3unday service the
youth disperse into different groups for teaching, Bible study or
drama. It is in these qroup meetings that on the basis of the
objectives, the church s dootrinas, among other things, are btaught to
young people and where planned activities of the youbh programme take

place. Fach small group has one or two leaders responsible  for

teaching.

The Statement of the Issue
The purpose of this study was to ascertain whebher or nol  Lhe
activities planned for the N.B.C. youth programme were appropriate in
meeting the intended objsctives of the programme. Or pub differently,
the study sought Lo find out if there was a logical relationship
between the intended objectives and planned activities. That is, to
what extent are the planned actvities likely Lo meat the intended

objectives? Many times, secular organisations and church groups have
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set themselves attractive objectives which they do not achieve, In most
cases, when such failures occur, the reason lies with the plannad
activities. It iz common for an organisation to have activities which are
not in consonance with the intended objectives, and which usually fail
to attain the intended objectives. This is common in Lesotho among church
youth groups. Priests and ministers, especially in the Anglican Church,
complain about the fact that most youth groups exist for nothing but

singing.

Research Questions (R.Q.)

Below are questions which guided the researcher as he went aboul with
the study. They clarify his direction and purpose of the research.
R.0. 1. What are the objectives of Nairobi Baptist Church?

R.O. 2. What are the intended objectives/goals of Nairobi Baptist

Church youth programme?

=
i ]
33

Are these objectives in agreement with those of Nairobi

RBaptist Church?

R.Q. 4. What are the planned activities of the Nairobi Baptist Church
youth programme?

R.Q. 5. Are the planned activities logically related to the objectives
of the youlth programma?

R.Q. 6. How can one tell if these activities are relevant bto the

intended objectives?

Purpose of this study
The purpose of this study was two-fold: first, it was to evaluate the
relevance of the planned activities in relation to the stated

objectivesof N.R.C. vyouth programme at intentional level: second, to
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write a set of constructive recommendations for the programma based on

the findings.

I'm explaining why evaluations are done, Buba, writing on "Problems in
utilizing the results of esvaluation” observes that an "evaluation may be
Fhoudght of as an assessment of the dgap or discrepancy between a shalement
of goals or objectives and actual status or p@rformancw"”s It is in this
Light that this formative evaluation of N.B.C. youth programms was done,

that is, to ascertain whether the planned activities were agreeab:le with

the intended objectives.

The significance of the study
This study is intended to serve as a resource material for the youth
programme  coordinators and  leaders at N.BR.C. who may utilise its
findings so0 as to improve the effectivensss of Lthe youbth programme in

order to attain their intended objectives.

It is also hopad that the outcome of this programme svaluation would
further provide a bhody of knowledge concerning programme planning and
avaluation for those who are interested in church youth work. Tn this
way the study becomes significant, not only for the Nairobi Baptist
Church, but for the whole Christian aducation ministry for youth of

the church in Africa.

Delimitations
This study was restricted only to assessing and determining if the
planned activities of N.B.C. voubth programme are appropriate to ils

objectives as sat for the years 1994-1998. Thus, the study did not
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evaluate everything about the youth programme. However, while this
avaluation was basically documentary, the researcher got Lhe additional
information about the N.B.C. youth programms from the vouth pastor
(interview), the youth themselves {(questionnaire) and their leaders
(questionnaire) for the purpose of verifying and clarifying the planned

antivities which are in the programme s Projected Plans.

Definition of terms
Christian Education: This refers Lo all activities and instructions
the church renders to its members so that they may clearly follow and
achieve its goals, for example, Bible study, drama, to nama but a few.
Educational ministries: This refers to those distinct groups in Lhe
church where teaching, other than preaching occurs, for exampla Men s
Fellowship, Youth Programme.
Programme Co-ordinators: These are ovarseers of each educational
programme, for example, Sunday School. AL N.R.C., they are responsible
to the yvouth pastor.
Youth Group: The voung people who are part of the N.B.C. vouth
programme or yvouth ministry.
Youth Programme: It refers to the educational ministry for The youth;
same as youth department.
Programme Objectives: These are the stated goals which in the lTong run
the yvouth programme would like to achieve.
Planned activities: They refer to specific teachings and actions like
Bible study, evangelism, drama, etec., which are done as a4 way of

trying to meet the okjectives.

LIBRARY
NAIROBI EVANGELICAL GRADUAIL
SCHOGL OF THEOLOGY
® Q. Box 24686, NAIROBI, 21063



Felt Needs: Those things that the vouth long for in their lives, which
it met, the yvouth would feel fulfilled, 2.g. love, sscurity:; teaching
programmes that address vouth probilems 1ike pregnancy, drug abuse and so

on.
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CHAPTER 2
LITERATURE REVIEW
Literature reviewed for this thesis is both substantive and

methodological in nature.

Substantive Literature
So much has been said and written about Christian Education ministries
of the church. Commenting on the foundations of Christian education,
Taylor has referred to Pauline writings where he (Taylor) says that
according to 1 Cor. 5:18, the main task of  Christian Church is to
preach the gospel of reconciliation between man and God. According to
Taylor the central thrust of Christian education is the effort to
introduce persons into the life and mission of the Christian
community. The Christian life and mission covers issues like
witnessing, evangelising and discipling others, reading the Word of
God, praver, training others for ministry and fellowship. This way of
life is for all members of the church who are aware of the objectives

of the Christian communityun

The purpose of this study is to evaluate the planned activifies of
Nairobi Baptist Church vyoulh programme as they relate to the
objectives of the programme whose general emphasis is on missions, the

Word of God, praver, leadership training and social service as shown

in Appendix E.

14



15
The question could be asked, "Why should an evaluation be carried out
whers goals appear to be so clear and sound?” Dettoni, by posing a

numbar of rhetorical questions, suggeshts an answar:

What 1s the place of evaluabion? Ta evaluation seesn as a
final test to determine success or failure of a particular
program? ITs it viewed as a means to determine whether desired
outcomes have been achisved, and a tonl for obbtaining
information in order to revise and improve the program?...0r
to help the youth ministry be mors effective?

Therafore, according Dettoni, avaluations are done basically with the

purpnse of improving the effectivensss of a prodaramms,

Who are the Youbh?

a person who dis in a

s
&

It s generally agreed Tthat a  voutbh

ween  ohildhood  and

transitional period of  his or  her  1life be
adu]th00d3. Since cultures differ in their definition of who a voulh

won who 1o belween

is, for this study a youth is considered to be a
the ages of 17 and 25 vears. The definition of wvouth thalt appeals more
to this study iz the ons based on their personality and character.
What kind of people are they? How do  they  behave in  different
situations? With reference to Kumah (1992), dMhiti describes vouth as a
normal  phase of human development . Acoording to him this phase (s
characterised by  self-discovery and sl f-doubt, questioning and
exparimentation. He further sees it as hbeing marked by an increased

awareness of and desire to discover oneawlfui

Arocording to 5r. Yolanda Durian, a medical practitionsr and a vouth
worker fTor a long time in Malawi, voubh is a stage of difTicull time
in Yife. In her article, "How Do [ See Young Peopla?” in Vowdg Seopie

sription of

i African Tewns, 5. Durian has given a very detailad de
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young people. Like others, she believes that during the tespnage period

employed, start deepening

vouth are very active. They study,
friendships, fall in love, leave home and do many other things in

preparation for their futurens

Sr. Durian  further observed that voung people are dreamers, Lhal Lhey

need help and guidance to face reality with Christian hope. Given the
needed suprort, quidance and challenge, they themselves can close bthe gap

hetween the ideal and what they sxperisnce in lifens Aveording to o her

vouth are available for any one who wants to help them. This availability

itself is a great challenge to the church in Africa Loday. It means our
vouth are vulnerable and could be taken advantage of by anyone who gebs

Lhe firat opportunity.

Youth Ministry of Lhe Church

Dne of the major duties of the local Church s Lo taks good care of
the voung in it. Dettoni observes that most voubh workers, sspecially
vouth pastors, are very pragmatic and oriented to a programms fhat has
fun and games, Rible studies, camps, rebreals, social and relabed
activities. According to Dettoni it is rnol enough just to do Lhings,
or to be involved in wvouth programmes: there is need Lo go a atep
further. There must be a philosophy of Youbh Ministry. The most
crucial issue in wvoubth wministry is why  Lhere should be a  yvouth
ministry. Dettoni claims that:

Philosophy of vouth ministry will answer the dual questions:

What is worth dying for and what is, therafors worth taaching

and leading? & philosophy of vouth ministry goes for the

passion and values that drive a voubh ministry. I states

unequiyocally what the "gquato” is on which youth ministry is
built.




The question to be answered then is - What is  youbth ministry of the
church for? Why have youth programmes? 1t is gensrally agreed thal Tirst
and foremost churches should have youth programmes in order to help youlth
more specifically in matters of salvation and Christian makturity.
Furthermore, if they ara to make sonss Lo Lhem, youth progammes  must
address youth felt needs and problems. Nyomi  has ohserved thatl vt h
work is the eondeavour to enhance meaningful activity of young people
within the church and $o¢iety“8|4e summarises Lhe purpose of youth in the
church as follows:
(a) A full participation in Lhe 1ife of church and society.
(b) Empowarment to use their God-given gifts in church and
sociely,
(¢) Christian education to equip with knowledge and skills
for living as Christiang in our society todav.

() Fellowship and support through 1ife s jov and
struggles.,

From what Nyomi says, it is evident that ministry o the youth in the
church is to equip and to allow them to live as usaful members of the
church. This should be the philosophy of the church when starting youlh

programmas.,

On the contrary, accusations have heen mads against the church for oot
giving adequate attention fto  voung people. The church e blawed for
failing to realise that adolescents are recepbive of anvthing that comes
their way at this formative stage. In this way, 1T not attended to in
fime, they could easily get lost into the world. BExpressing his concern
on Lthis issue, Hakes writes:

1f the church is to help voung people and win bhem to Christ,

it mu svaluate anew ibts role as God e means of raaching

changing people in a changing world. There has to be a breeak

away from the traditional adags that "whal was qqu anough
for our fathers is good enough for our childien.”




So, the church is advised to b on the alert and take care of young
ppople befors the world leads fhem astray. This nalls for Christian

education for the yvoubh.

1t is common to hear church elders and even pastors pass remarks like,
"The vyoulth are the nation of Fomorrow’ . They are  the church of
tomorrow." Similarly, Buconyori nhaerves, Governments and churches
alike look at the vouth as a massive manpower in Lhe near fubure. Soon,

the vouth will become policy-makers, church leadars, business persons and

[

defenders of tha nation,” Inoall of thess remarks one obaprves in many
churches (both in Lesotho and in Kenya) little is baing done to prepare
Fhis nation” and “church” of tomorrow., ALl Africa Conference of Churches
(A.A.C.C.), as one of the Christian organisations which ahow a great

concern for vouth, has clearly indicated that the future and unity of

the church in Africa is in the hands of the vouth:

Dur optimism comes from the belief
future of the church in Africa. These voung people are in the
church. Dur success as an ecumenical movement, will coma from
their determination to strive with faith in the living God.
This s what makes them be "like Lress Lhal drow beside a

that kear fruits at the right time, . . . . They
in evarything they do [Psalm 13 w1l

that Lthe vouth hold the

-

As Nyomi has indicated above, youth prodgrammes are much more important
than just to keep or protect young paople from the evils of Lhe socisaty.
They are the church of Chrislt and as such they need to e equippad. They
are indesd the future leaders of bolbh the church and the sociaty. On the
basis of this, the church should have voubh programmes bhased on a a0l id

biblical foundations.
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Objectives of Youth Ministry
Any well organised and effective movement must fave aims and objsctives

which provide it with direction and purpose, Grasndorf describes  aims

and objsctives as "a statement of what the group or individual plans to

accomplish. 1L gives direction to planning and implementation and serves

ad. "By

as a check point as progress of plan s assesand e further savs that

aime have to be clear enough to be written down, concise enoudh To be

kept in focus and speo

£ime periodxiﬁlt:is important therefore for each educational ministry in

surable aims and objeotives.

It is when aims are there thalt we kpow thalt some job is aoing to ke done
as aims point to the goals. But withoubt aims we can as well say there is

no Job to ke done hecause there is no Largel. Wherever Lhey are, aimns

provide for an understanding of the b for motivation and the pnd
towards which a process moves. For Juck and Benson "the terms aims,
objective, goal, and purposs are used interchangeably and distinguiah
betwesn levels of objectives which lead into one another like links in

a chain, and together achisve ultimate wurpoawsp"”

In vouth ministry thare is a need for leaders Lo find out the needs of

the vouth of an area and then fTormulate aims and objectives on tha basis

nf those neads. Where such an investigation is done, planned activities

are bound to be appropriate for the aims be s Dhey comns as an answar

to the known and specific aims. It is unforbunate that today we still
come acrossl6 church youth groups which do nol know why they exist. They

move aimlessly. As Saward and Eastman say, such groups have a zeal Lo

axiat but they do not know what for. Even their pastors do not Know why

they have or wanlt to have youth ministries. Sometimes, in trying to



20
articulate youth objectives in his church, the pastor would say
comething like this, "to keep them (youth) off the streets, to produce
good citizens, to make regular churchmen . . . These statements are too
general to be effectively put into practice, hence they cannot be

objectives.”

In his book, &eflfing & Geip on Fiee Managemenl, Christie speaks of the
seriousness of moving without an aim or goal. According to him, "it is
better to have a goal and not reach it, than to fail to set a gonal at

a11." "

What Christie is saying is an unchangeable truth. With no goals
and aims, youth programmes of any church will reach nowhere. Although
saward and Eastman have said that there are indeed churches which keep
vouth groups for no specific reasons, the fact remains that youth are a
necessary part of the church. Fordham asserts:

Young people are important to the life of any church. Visit

any church service and notice the number of voung people

scattered throughout the congregation. IT you see a number

of young people . . . in a churﬁh's 1ife, you can be assured

that this church has a future.

In other words. the youth are an integral part of the church. They are

a great asset to the church’s present time and its future.

What then are the aims and objectives of youth ministry in the church?
A lot has been written about this subject. Objectives for youth programme
will certainly not differ a lot from those of Christian Fducation 1in
general. Benson and Senter IIT have observed that the purpose of youth
work is to lead youth to Christ for salvation, and then into responsible
spiritual maturity and to help them retain and utilise their abundant

youthful resources under the Lordship of Christ as they bring others to
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him. The purpose of yvouth programmes should centre around Jesus Christ,

or as Keefauver savs, "Jesus must he the centre of all vouth dou”“

Nyomi gives a set of eight objectives for vouth groups, all of which are
task-oriented. They indicate that vouth must take part in society
building, economic development, social justice and reconciliation where
there is no peace among tribes or nations. This is how he sums up his
assertion:
ALl the priorities underscore the value for BIEOWering young
people so that they can build a sense of being instruments
of transformation, with a role in society, a ministry in the
church, and a big contribution to make o the building of an
active and informed . . . people of God.
I summary, the first objective of vouth ministry is to introduce the
youth to Christ and to be nurtured so as to allow them to mature in their
Christian faith. The second main purpose of having vouth work is so that
they may help the whole church by taking the word of God first to their
peers, fellow students, and to all who do not Kknow Jesus Christ as Lord

and Saviour of their lives.,23

Today, especially in Africa, people live in war-torn countries that are
full of blood and corruption. It is the duty of vouth agroups in different
churches to challenge these evil structures in their respective countriss
ina peaceful way by putting pressure on church leaders and politicians
through petitions and strikes to see to it Lhat justice is implemented

by the establishment,

Planned Activities
What about the planned activities of a good Christian education youth

programme? What are they like? As stated in Chapter one of this thesis



the purpose of this evaluative study is to determine i N.B.C. youth
programme s planned activities are appropriate for the set aims and
objectives of the youth programme. What does this mean?  The diagram

below is an attempt to explain the appropriateness of planned activities

to the intended objectives of any given organisation.

Figure 1:Planned Activities E. 4

"
>
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Key:

A = Youlth Programme

B o= Planned activities {(road)

¢ o= Intended objectives

D = Other planmed activities (road)

I'n the diagram above, 4 will reach ¢ only if it moves towards it through
& (road). If 4 decides to go to ¢ through 2, it will certainly be lost

and will never reach £ because 2 is not related to ¢ in any way.

In the same way, planned activities for the youth have to be appropriate
if they are to achieve the intended objectives. From workinq“ Wwith vouth

for a long time one realises that sometimes youth droups have wonder ful

the groups. The way to avoid irrelevant activities 1s to have thoroughly

trained leaders for Christian education for the vouth. They must be



loaders who have a vision, who can plan, who have an objective to

achieve. Lamport argues that many youbh groups fail to achieve their
goals simply hecause youth ministers dn not have the relevant training
that would help them with akille in Lheir work. He says yvouth workers

lack profeagionaligm"n

There are many aoctivilties voulth programmes do in pursuit of their
objectives. Worship iz one of them. Like the local church itself., voubh
programmes must engade Lhemselves in a special time for worship. Tt is
Fime set aside reqularly to meel God in a special way as they adore Him
and praise Him. Dettoni defines worship as:
.. the communion of human heings with God - any act,
thought, or feeling which brings one into close contact with
Bod and through which the Triune God reaches into human 1ife.
Worahip is a positive, warm, exciting, wondarful communion

with God because of his greatmn Comajnsty, ﬁmw@r“ Moy,
grace, love, steadfastness, and faithfulness,

-

Another yvouth group activity is "Bible alhudy club.” Bikle studies ars
very important in one’s Christian life. It dis in The Bible study
discussions that yvouth share their thoughts. Tt is a time of interaction
and biblical teaching by trained and mature leaders. & well-planned Bible

s young Dhristians.

atudy will also help youth in some of their problems

serte that God s Word

To this effect Daunsey refers to lsaiah and he
will not return empty. Scripture is that sharp-edged sword of the Lord
that changes people s lives, young and old alike. Tt must b Laught
accurately and ralevantly fto our teenaqmraﬁzyBible atudies therefore are

a much needed part of a church s youth programme, for through them one

can teach and preach God s word to avangelise and edify people. As



Daunsey posits, "We must be about tasks of proclaiming the gospel to win
young people to the Lord and preparing them Lo serve Him,”28 ‘
nausey advocates for Bible atudies hecause he sees Them as  good
opportunities for learning. He further says fhat both born again persons
and non-believers should atbtend Bible studies because fhay, too, will
benefit. He claims, "When unsaved teenagers ses Christian teens walking
daily with the Lord and participating in a Bible study, it has an effech.

Teens learn from teens.””

Camping is anobher activity in Lhe voutl programmes. One effective way
of learning is to go away from the usual place. This ie what is happening
in camping. Youth ao away, say for a weekend, with their leaders, Lo a
place unusual to Lthem. Camping is a very effective tool in youth
Christian education, particularly for evangelism and discipleship. The
church youth take the opportunity Lo share the Good News with their
friends who are not Christians. As reported by Scripture Union, thare are
many youndg peoples who have committad their lives to Christ in camps.
Camps are also a time of relaxation and fun for youth; a time to learn

new skills, new techniques of discipling others, and so on“m

puring a camp youth leaders help Lo develop youlth in their character and
in the faith through living with them side by side. Leaders becoms modals
for young people and in thiz way yvouth learn practically from e
lifestyles of their leaders. They pray and play together and share in
Bible studies. As such  camps are dgood in Che sense that  they huild
strong relationships of love and url by betwsen the voubth and their

leaders.



Music is yet another popular activity among youth groups. Benson and
Senter III“ arqgue thalt music is a powerful tool for teaching., Youth find
it interesting: it captures their feelings and more importantly it lasts
long in their memories. Since young people like Lo sing  hymns  and
choruses, leaders should plan in such a way that they compose music
with those things they want to teach youth, thereby creating annther

opportunity to reach them.

games as part of the programme. Gamas ars a vital part of youth life.
0Ff late in Kenya people talk of "Sports Evangelism’. When the
Association of Evangalicals of Africa (ALF.A.). realised that the church
was losing many voung people, thev thought of including sports in their
voulth activities. Church youth invite their friends who are unsaved for
aports and while playing, they evangeliss th@m"321n the same line Dettoni
says that recreation is not only for fun bul for pducation as wall., He

astates:

The goal of the fellowship programme is nobt  just  fun,
activity and or conversation, bubt Lo deepen personal
relationshipse with each other and with Jesus Christ... An
active fellowship programme results  in oubreach to
non-Christian_ youth., AL the same time, Christian character
is developed,

Short-term missions project is anobher popular activity in which the
yvouth may be engaged. Here, aroups of church youth go to a place for one
or two weeks, Tulfilling a "social concern” project. For example, they
could ¢go to rural arsas to help in s0il conservation projects. While bhey
are there, they share the Good News of Jeaus Christ as well. It is said
that youneg peopla anjoy such projects a lot. They feel good to consider

themselves as missionaries, aven 17 it is for one week or two. In the



United States this is one of the popular activities used by youth in
various denominations. Daunsey comments, "The end resull of short-term
mizsion opportunities can be seen bolh in the completed project and in

the lives of the students participatinq“"u

On the_iague of witnessing, Jessup and Westing emphasise Lhal even Though
Christian youth are eager to share Christ, sometimes Lhey ars nol given
the chance. They have observed thalt young people are waiting to ke told
to start working for the Gommelkﬂ On the othar hand, Campus Crusade for
Christ encourages bthe church to train those who are involved in
evangelism to know the right approaches when they meel Lheir peers so

fhat the Gospal remains Good News for ﬂ]]"%

Another important aspect in youth activities is that of leadership. If
yvouth programmes do nobt include leadership training wa can be sure that
such programmes will not last. Adult leaders must remember therefore that
they will not always be there. In that same light they must remember to
select and train youth leaders from among voung people who will replace
them in future. &s Sr. Durian points out, "the training of young leaders
must be considered as another very imporbant task. It is certainly nol
a waste of time to prepare, forthwith, those who, in a few years time,

will be the leaders of the church and the nation“”n

Methodological Literature
Mothodological literature exposes the researcher to various ways and

tools that are there and have been used hefore. Common for field study
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are instruments like questionnaires and interviews which are discussed
below.
For this study data was collected by the use of open-ended and

closed-ended questionnaires. The open-anded questionnaires allow for a

those which call for short and specific re&pnn&eskn

Duestionnaire
& questionnmaire is a method of oktaining specific information aboul a

defined problem so that the data, after analysis and interpretation

1

result in a bebtter appreciation of the problem. In this particular
study  the  purpose  of  The  use  of  queetionnaire  was  to  find

complementary information about the voubh programme at N.B.O.

Ae a popular means of collecting all kinds of data in research, a
questionnaire is  either administered personally Lo a  aroup of
individuals or it dis mailed to them., Mailing questionnaires will save
monay and time neesded to travel. When a questionnaire is administersd
parsonally, the subject has a chance to ask for clarification of some
questions. Although mailing questionnaires will save money for travel,
posted questionnaires may nobt be returned, or i they are, sometimes

they are returned with very vague answers.

Chrisnall has observed that no matter what kind of a questionnaire is
used, questions should ke phrased in simple language which can he

pasily understood by the particular respondents interviewsd. The

message in the question should ke clearly understood in the meaning

intended by the researcher. Another dmportant aspect in  drawing
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questionnaires is that all questions, especially in a closed-ended
questionnaire, should ke specific and economically worded.
complex questions should be broken down into a series of readily

anaswerable short gquestions.

Chrisnall further suggests Lhat questions should nobt be hypothetical nor

place too much strain on the memories of reapondmntaﬂw Ndagl gives the

Fionnaires:

following quidalines for construching qus

1. The first set of items should arouse the interest of the
respondent .

2. Bring the respondents from items which are simple to answer to

those that are mors difficult or complex.

w

mo not confront the respondents by an early and sudden request for

delicate or parsonal inTormation.

4. Mo not ask a respondent Lo dive an  answer which could be
pmbarrassing without giving him an opportunity to axplain.

5. The questinnnaire should ke arrangsd in such a way bthat the

respondent moves amoothly from ons frame of reference to anotherat

Finally, bias should be avoided in questions; this means that questions
should he phrased carefully in order to avoid suggesting that certain

answers are mors acceptabde than othars.

Interview
"An  interview" has  been defined in slightly different ways by
different researchers. Rest and Kahn see it as an oral questionnaire
where instwad of writing the response, the subject or interviewee
iy

gives the needed information orally and face to face, similar



an interview as a

definition has been  given by Chrisnall who 2
conversation directed ko a definite purpose other than satisfaction in
the conversation itself. According to him, an interview is concerned with
a purposeful exchange of meanings, and it is this interaction between Lhe
interviewer and the respondent which contributes to the success of Lhe

int@ryimws"”

Interview is regarded as very effective in data-gathering. This 1is
because gensrally, people are more willing to talk than to write. In an
interview the subject (respondent) feels more securs than in writing.

Rocauss of this, thare are greater chanoe

of getting all the required

information in an interview than in other data-collecting mebhods.

Furthermore, interviews are nore advantageous because through talking the

reseparcher can axplain some of the unclear questions and even make clear

the purpose of the research as it may be wanted by the subject. Some
questions in an interview may ask for an open-ended answer and soma may
be closed-ended. What is most important is that questions must be clear

to the respondent. For rich information, flexibility on the side of the

interviewer 1s an important atbtribube.

Balow is a summary of three different forms of interviews:

1. {imifed respoanse - Here the informant is expeoted to respond to a

series of questions, aenerally administered in a predetermined order.
This form is dominated by closed quastions. The soops of the informant’s
response 1s strictly Limited.

2. Free resconse - This method gives the respondent a greal deal of

freedom in answering questions arising Trom some general points of



discussion made by the interviewer. Here, the open-ended questions are
dominating.

3. Defensive response - The inberviewer attempts bo exerh some pressure
on the respondent over a rangs of topics and the latter is mxpected to
defend him or herself by refusing to be forced into any situation which

ias not really adgreeable to him/heru“

Tn conalusion, it should ke observed thalt many writers in Lhe field of

need to be trained people if they are

research agree that interviews
to ke successful in extracting information from their subjects. Bias must
ba avoided, either from the point of wiew of the interviewer or the

respondent.,

Nata from Documents

rtain the

Since the purpose of this evaluative study was to  Aasg

Churoh

effectiveness of the planned activities of the Nairobi Baptist
Youth Programme on  the basis  of intended objoctives, relevant
documents containing the objectives and activities of the youth
programme were used as the main sources of data for this research.
Commenting on documents as sources of information for research, Best
and Kahn have said that content or document analysis should serve a
useful purpose in vielding information that is helpful in svaluating

or explaining social or educational pramtiaegkﬁ

Basically, documentary oonsultation in research consistas of pubting
together, in a logical way, the svidence derived from documents and
racords, and from that evidence forming conclusions which either

patablish facts hitherto unknown, or offer sound genaralisations with
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respect to present events, human motives, characteristics and thoughts.
Examples of documents from which the information could be obtained are
reports, printed forms, letters, diaries, compositions, periodicals,

Eulletins and other academic works.

Finally, it should be said that although this evaluation is mainly
documentary, it was thought wise to conduct further interviews and
administer questionnaires for the sake of olarity of fthat which is
written (See Appendix E). &a a result, bthe youbth pastor of N.BE.C. was
interviewed to seek clarification on the written aims and activities of
the Nairobi Raptist Church voubth programme. The questionnaires which were
administered to the vouth and thair leadsers wers bhased on  youbh

objectives and planned activities.
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CHAPTER 3

HETHODOLOGY

This was a formative evaluative study which used the descriptive
approach to cover all that was required for the study. The present
researcher & purpose was Lo evaluabte The Nairobi Raptiet Church s
Youth Programme. In this  evaluation, Tthe researcher  sought  to
ascertain the appropriateness of the planned activities in achieving
the intendad aims and objectives. That is, are the planned activities,
as they stand, leading to the objscbives hoped for? Are they relevant?

Can they really take the Youlh thers or are Lhey dirrelevant?

Permission for the study at N.B.C.

RBefore carrying oubt this study, the ressarcher approached the N.E.C.

dre  to evaluate Lhe

vouth pastor, Rev. Fred Nyabela, about his de
educational ministry of the youlth programme. Permission was dgranted

(Appendix &). The request included how he (Lhe pastor) and the Youth

56
58 «

leadership team could be of help during the research proos

Data Collection

This was a field study which bkasically deallt wilh documents  that

N

contained information about N.B. O,

Youth Programme  (projected plans
for Nairobi Raptist Church PFoard of Youlh), foocusing spacifically on
the planned activities and intended goals (3o Appendix E). However,
the researcher collected more information aboul  Lhe voulbh programme

from the youth pastor through an interview and from the yvouth and

35
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from the youth pastor through an interview and from the vouth and their
leaders through the questionnaires. The purpose of collecting such
information was to clarify those objectives and planned activities which
are in the programme s official document. The information also helped the
researcher a grealt deal in writing recommendations to the N.B.C. Youth

Programme .

Population
For this evaluation there were two types of population, Thesa were the
vouth and their leaders (including their pastor) at N.B.C. 3ince only
thirty voubth and eight youth leaders regularly attendad the meeting,
there was no sampling done as esveryone was contacted. As Best and Kahn
have said, sampling is done when ths total population under study is too
large Lo interact with. A sample is usually carefully done so that it is

a true representation of the whole populationnl

Designing the Instruments
In attempting to perform any task, tools are required. A tool or
instrument of research is not regarded in the conventional meaning of
the word where hammers, axes, spades, ete. are used, bul as Leedy putls
it, "it is an intermediary instrument for facilitating the ultimate

goal of tha reﬁearchx"z

Two types of instruments were used to gather the data. One was the
interview which was administered to the N.E.C. youth pastor. Using
questions that are spelled out in Appendix B, the researcher
interviewed the pastor about the aims and activities of the youth so
as to clarify the planned activities and aims of the youth programme as

they appear in the church’ s official document (Ampendfx F). The second
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inatrument was the quastionnaire which was administerad directly to the
yvouth and their leaders. To save Lime and to ensure 100% return of the

questionnaires, the ressarcher  arcanged  for  a meeting  with =2ach

and returned  to him.

population in which questionnaires were complebsc

Secondly, the interaction with the informantse as they filled in the

archer  to  verbally aak  further

£}

guestionnalres shnabled  the  poos

questions concerning the documented planned activit and obgeotives,
The questionnaires were similar in content to The questions used to
interview the yvouth pastor since Lhay wore all brying to verify and

clarify what is in the "voubh projected plans document” (See Appendix E).

Jury Procedure
This s part of instrument building dealing specifically with the

fdity and reliabiiiry o of the instruments. It s difficult

i o g
clariily,

for any researcher to know Tully without heing biased, whebther the

instruments he has formulated are valid and reliable or nobt, It is

sarcher hwad  to o ook for  an

that  the e

becauze of  thia

Frim

indepandent jury to examine his instruments and accordingly advise
on them.  The Jury  of  Three lecturers selected randomly  feom  the

at the  Nairobi

departments  of M ions  and  Christian
Evangelical Graduate School of Theology (N.E.G.S.T.) was forwmed to

tost The reliability, olarity and walidity of the questions of bobh

relind  on  the

the  interview and questiomnatires. The

Fiences in research

integrity of those lecturars hecauss of theipr e
work. RBased on their corrections of the instrumenbts  construction, the

researcher refined his instruments accordingly. However, the final

tost for thess instruments was through i lotd
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Pilot- Testing
Pre-testing the instruments was necessary because as C.B. Peter claims,
even the most carefully constructed instrument cannot guarantee to
obtain one hundred percent reliable data. Thus, the instruments were pre-
tested on a small sample of respondents as a preparatory exercise to

the actual research projwct.j

Pre-testing was intendead to determine whether there were any items in the
instruments which the respondents could not understand and to sort out
gquestions that would not vield the desired information. According to
Leedy, ". . . all questionnaires should be pre-tested . . . for precision
of expression, objectivity, relevance, suitability to the problem

situation and of Tavourable reception and returnn"ﬁ

The questionnaires for youth and their leaders were pre-tested before the
actual use amongst their counterparts at 5t. Francis™ Church vyouth
programme. 5t. Francis™ Church (Karen, Nairobi) was chosen for
convenience. Secondly, after comparing these two programmes, it became

clear that they were essentially similar in structure and operation.

Research Design
In order to obtain maximum information, the researcher used both the
interview and questionnaire in his research. These two methods of data
collection were strategic in that they complemented the main source
of data (See Appendix F).

Hethod of Analysis
"Are the planned activities appropriate for the intended objectives?"”.

This was the question to be answered by this study. In analysing Lhe data



a
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(Chapter 4) collected from the official  document containing the
antivities and objectives of the N B.C. youlh ministry (Appendix E),
tables and calculations ware used. For example, tables similar to Table

2 below were used Lo seerbain the appropriateness of the planned

activities as compared with the intended objectives under sach category
(i.e. Missions, Bible Study, Leadership Training, Social Evenbs  and

Prayer). To anaswer Lhe question above, the researcher used his peraonal

judgement by applying the principle of "logical Relationship” between Lhe

objectives and planned activities as illustrated by Figura 1 on page 23

of this thesis.

Relow is an example of tables used to collach and analyse The data from

the Youth Programms document

ACTIVITY OBRJECTIVE 1 DEJECTIVE 2 OBEJECTIVE

4 outreaches Lo
High schools

2 short berm misaion
projects

2 major training seminar
on evangslism

hogspital visitation

sSupport one
missionary
in prayer/finances

Key:

Obhjective T Toy being the Youlbh to a point of discipleship in which
they see missions as an integral part of their faifth.

Dbhjective 2. To create in the voubth, a burning desire Lo serve God
and further Hise Kingdom,

Ohjective 3. Ty btrust the Lord for 50 new converts in a vear
through Ehe various ministbries of ths yvoulh.
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Plan for evaluation study and criteria for judgement
T this atody the following Lhies components for evaluation were npeed:

descripfios, crileris and

The crileria Tor Jjudgement was
providad by Lhe staled obgectives of NUELC. voulle piodgianms as wiiblten
ino their official docoment (o proaianme s ayllabos (Appendix F). As
Tor dudgement., this was dons Tiial by Five judges (Appeodix 6) who
wore carefolly  celectod  becanss of  Lhedr thorongh knowledan  and
axparience o oyoullhe woi ko and  compelenee i dudaind evalualions
Socond, b owas doie by Ll researcher oo Dhe basio of data analyesd.
Critiaquing ponily done svalual fope . Worbhen obeei ved,

Th o de alwaye o bl disenneoi Ling  to iead fhionagh an

avaluabooin iepadd and b goalbe Lo Fiid anymwbei e 4 abalemonl

of ciiteria i clandards whochowsie yoed Lo determine whet her
Ehas prodiamn: was o st eae ofoa fad Lo

Avcearding o Phia aul ;i i1 s g oeoary A have cleair s landairds o

criberia 0F any evaloal foie is b be dope P Lo o e reasan ol

insiating on axplicil clandaids ai vriberia 1o thal They are Ehe sigfl]

ol wihich Judasmenbs and cocaomme idat Coi e mwdﬁ.s

Below s a summary of bhe (eceaicio e o orileria for svalualion of Fhe

planned activilics o Ui voull piogr anme
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Table 1: Criteria for Fvaluation

CATERORY OF ORIECTIVES AND CRUTERTA TTEM FOR EVALUATION (ACTIVITIES)
FOor JUDGEMENT

Hissions/Evangelism: Yo Dutreachss to High Schools
I creats discipleship awaranpss, moypet by
Toy croate desire Lo esrye God. o abnrt term mission projects
T maks SO copverhs A year. yaarly

¥ 2 majnr &
pyvanageliam

yepital visitation by vouth

Support one missionary in prayer

and support.

Aaining seminars on

ible reading
2ible study discussions in small
To propare youth for discipleship, groups
To ercouraas fellowship, caring and | ¥ are peraonal nesds and
ahar g amnig youth, Dyl ien
1o help boliesvers discover and use ¥ Diecuse perasonal witnes tuations
their ol fhs, ® praver partnerahip within the Bikle
shudy drouns

; lotters

Youth Bible Study: ¥

Prayer Life: oattend weskly prayer meeltings
o Know God hethese, ©oprayer-centered partnership
To make praver a priority in our ouarterly praver uon"era
Tivesa. * oArtend praver seminars/teachings
To ebtrongblmn our v throudgh
LAY
To encourags fellowship,

Leadership Skills: ¥ discuss hooks about

B

<
o]

derashif

To provide yvouth with leadership ¥ Train vouth |1
akilla, ¥ Send youth for 1
T facilitabe fellowship, Inpul and training/seminars
mutual up-bullding of youth ¥ Encourage internsh
leadwts" X Dpeeon-one model 1in

ip among yvouth
el

Socialisation: ¥ Drganise at least
- To facilitats youth oulbreach.  0pe concert A year
Toy facilitate socialisation and K One-talent show a year

fon. ¥ Twn picnics a year
To interach with oubsiders, X Ope youlbh party a year.

Oone camp a year

abowe ordteria

= The comne directly  from the NMoBLC vouth programms’ s by pu) ated
2 s For ciudodng the planned activities o mes 1F they ars

oor ot
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CHAPTER 4

DATA ANALYSIS ANO INTERPRETATION OF FINDINGS

The purpose of this chapter is two-fold: first, to present and analyse
the data gathered from the N.B.C. youth programme document (Appendix )
about its activities and objectives:; secondly, though nolt in depth, to

refer to the outcomes of the interview (Appendix B) with the N.B.C. vouth

pastor, the questionnaire to the youth leaders (Appendix C) and the
questionnaire to the youth themselves (Appendix D).

The evaluation of the extent of the appropriateness of the planned
activities to the intended goals of the youth ministry at N.B.C. was done
largely by use of descriptive tables with information obtained from the
youth programme (Appendix E). The aims and activities of N.B.C. vouth for
the period 1994-1998 are divided into five distinct categories. According
to the plan made by the Youth BOard‘ in each year, the emphasis is put

on just one category.

The researcher s judgement on the N.B.C. youth programme was based on the

Likert Scale (and converted to percentage) as shown below:

Very Inappropriate = T 01 - 20%)
Inappropriate = 2 (21 - 40%)
Fairly Appropriate = 3 (41 - 60%)
Appropriate = 4 (61 - 80%)
Very Appropriate = 5 (81 -~ 100%)

43
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Information from the Youth Programme Document (Appendix E)
The researcher s analysis below is based on the logical ralationship
atween the activities and the objectives of the N.B.C. youbh proaramme.

Fach analysis given in the table is the answer Lo Lhe question: Are the

planned activities logically appropriate for the intended objeclivas?

Missions

Table 2: Hissions (1994):

NO. ACTIVITY ORIECTIVE | OBIECTIVE OBRIECT TVE PIPROPE T ATE S5
1 2 9 (%)

1 4 outreachss to X 33,9
High schools

2 short tsrm X 39,3
2 mission
projects

2 major traiming X X )
9 seminars on

evangellsm |
a hozpltal

visitation

support one
] misslonary in

prayer/flnance

& 1 Bvangslistic X 93.3
party a ysar

Key

Dbjective 1 - To bring the Youth to a point of discipleship 10 which
they see missions as an integral part of their faith,

Objective 2 =  To create in the vouth, a burning desire to serve hod and
further His Kingdom.

Objective 3 -  To trust the Lord for 50 new converts in a vear Lhrough
the various ministries of the youth.

Findings
From the table above it was observed that Activities 1 and 72 wers
appropriate only for Objective 3. Activity 2 was appropriate (o bobh

Objectives 1 and 2. As for Activities 4 and 5, they wers Tound Lo Le
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inappropriate for all the three intended objectives. Activity 6 was found

to be suitable only for Objective 3.

Interpretation of the Findings

From the findings in Table 2 (Missions), it was apparent that as a whole,
activities were not very suitable for all the intended objectives., For
example, of the three stated objectives, Activity 1 melb just one
objective. This made its appropriateness to be 1/3 or 33.3%. The same
thing could be said of Activities 2 and 6. They both matched just one
activity out of three. However, the activity which was relatively more
relevant was number three. This activity was found suitable for
Objectives 1 and 2 in contrast with Activity 5 which met only one
objective each. In this way, Activity 3 had the appropriateness degree

of 2/3 (66.7%). Activities 4 and 5 were found to be absolutely

inappropriate for the whole set of intended objectives under Missions.

Discussion

In general, the average appropriateness of the activities ftowards the
objectives under Missions came to be 27.8%. Though Activity 3 was
relatively more appropriate compared to others, as a whole the lavel of
appropriateness was very low. This means that the vouth leaders have to

reconsider the relevance of these other activities which were rated

inappropriate.



46

Encouraging Youlth Bible Study

~Table 3: Youth Bible Study (1995):

NO. ACTIVITY OBIECTIVE OBJECTIVE OBJECTIVE APPROFIITATE—
1 2 3 MNESS (%)
1 Bible Readlng X R
2 Bible study discussion X X s 100
I in small giroups
Sharse personal nesds ® X
3 and  sxperisnces for oty 7

prayer and support

Discuss personal X - 4 ks, 1
« witrness situations for
prayer and support

Prayer partnership X 139
[ within the Pible
study qroup
3 Vs our gl fts
(talents) svery where
7 Write Newslstbers
Key:
Objective 1. NDiscipleship: To prepare vouth towards growth in
Christ.
Objective 2. Fellowship: To facilitate unity, caring, shaiing and

belonging. To build up the body of Christ through
serving one another.

Objective 3. Self Discovery: to help believers discover, develop
and use their gifts, especially in missions.

Findings

In Table 3 above, Activity 1 matched only with Objective 1. Aclivity 2
met all the 3 intended objectives. Activity 3 was found suitable only for
Objectives 2 and 3. Activity 4 was found appropriate for both Obiecltives
1 and 2, but Activity 5 only suited Objective 2. As indicated in the

table, Activities 6 and 7 did not fit any of the three intendad

objectives.



Interpretation of the Findings

From The analysis above, thoudh only Activity 1 owas Tound to e 100%
appropriate for all the stated objectives, several obther activilioo, Lo
a lesser degree, met the intended objecbives. For dnsbance, Aciivities
I and 5 matched 1 oul of 3 given objectives under Youlh Bible Shudy.
Activities 2 and 4 were found to he 66.7% appropriats to the Tolal
intendad goalae. Activities & and 7 wore rated 0% appropriatensac Tor all

servation was Lhal Objective 2 was meb by ool of

oy jectives . Another obe

Hoplanned activities,

Miscusaion

-y

ivities, only thiee (Acbhivilbies 7, S BT 2

o~

Conaidering all the act
Fairly appropriate and the olher Tour wers Tound inappropriale foi Lhe
overall objectives of the N.R.C. Youlh Programme . The averade peocontage

of the activities Lo the objectives can Ui o

of the appropriatens
42.9% ., making Lhe caltegory Lo be of inappropriale acbivities, o iainly
Phe programme has Lo re-evaluats Those achbivities to Lhe Tiaht of Lhe

itintendad objectives o achieve higher Tevels of appiosrialene:s

Prayer as a Lifs Style

Table 4: Praver as a Life Style (1996):

NO . ACTIVITY OBJECT IVE OBJECTIVE OBJECTIVE OBIJECTIVE POTROPRIATE -
1 2 ic] a NS ()

1 At
prayer

LA

ey e 4 =0
shlp

2 Prayei
par trer

a Quarter ly praysr / or
concsr s

teaching




Key:

Objective 1 To know God better through praver.

Objective 2. To ensure that praver is a priority and is developing
among the vouth.

Objective 3. To strengthen our vision through prayer.

Objective 4. To encourage fellowship.

Findings
In this category there were four acltivities and four objecltives,
Activities 1 and 3 were found appropriate only for Objective 4 while

Activity 2 fitted Dbjectives 2 and 4. Activity 4 matched with all the

given objectives.,

Interpretation of the Findings

The degree of appropriateness of activities in this category rangad from
25% to 100%. The fact that A&ctivities 1 and 3 were unsuitable for
Objectives 1, 2 and 3, indicated that they were the least appropriate
activities (25%) for the intended objectives. Activity 2 with a relevance
of 50% to the stated objectives, was Ffound to be relatively better in
appropriateness compared to Activities 1 and 3. Activity 4 was

axceptionally good in that it had 100% appropriatensss,

Discussion

In this category of "Prayer as a Life Stvle , the lovel of
appropriateness was found to be low. Most activities were found Lo be
either totally irrelevant to most intended goals or relevant only to very
few of them. Youth leaders have to decide on what to do wilh those
activities (Activities 1, 2 and 3) so as Lo make them functional in the
attainment of the intended objectives. The average appropriatensss for

the whole category was 50%, which was too far below the desired 100%.
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However, Activity 4 was found to be exceptional. It met all the intended

objectives in full.

Youth Leadership Skills

Table 5: Youth Leadership Skills (1997):

NO . ACTIVITY OBJECTIVE OBJECTIVE APPROPRIATENESS
1 2 (%)
1 Reading and discussing X =0

books about leadershilp

2 Organise leadsrs training X X 100
conferences

3 send youth for short term X 50
semlnars/wor kshops on
leader shilp

Encourage internship X X 100
q systems among youth (e.q.
ore Antern a year)

Gt

orm--on-0ne  model 1ing B

Key:

Objective 1. To provide and develop leadership skills among poltential
and existing youth leaders.

Objective 2. To facilitate fellowship., input and mutual up-bringing of
the vouth leaders.

Findings

For Leadership Skills category, there were f{ive activities and ftwo

objectives. Activitiess 1 and 3 were appropriate only to Objective 1.

Activities 2 and 4 met Objectives 2 and 4. Activity 5 was found to be

inappropriate for both Objectives 1 and 2.
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Interpretation of the findings

In this category, two activities (Activities 2 and 4) had the absolute
appropriateness of 100% each, while Activities 1 and 3 were 50%
appropriate each, to the intended objectives. Activity 5 was found to be

the only one which was absolutely inappropriate and irrelevant as it did

not match any given objective.

Overall Discussion

As a whole, the level of appropriateness was relatively better in this
category as compared Lo  the other previous three. Here, the
appropriateness averaged 60%. While two activities (2 and 4) were highly
appropriate, the overall appropriateness of activities was much batter.
Howaver, there is the need to improve Activities 1, 3, 5 to meel the

target of 100% appropriatensss.

Socials and Outreach

Table 6: Socials and Outreach (1998):

NO . ACTIVITY OBJECTIVE OBJECTIVE OBJECTIVE APPROPRIATENESS
1 2 3 (%)
organise at least - X X [
1 ore youth camp a
year
organise at least - ® X [
2 one youth concert a
VEar
organise at least - X X &ty T
3 org talent show a
year
organlss at least -~ X X bt T
q one plenlc a year
organise at least - X X £ty 77
5 one youth party a
year




Kevy:

Objective 1. To facilitate youth outreach.

Objective 2. To facilitate socialisation and pure fumn.

Dbjective 3. To give young people the chance to bring their friends to
events.

Findings

Unlike other cateqgories, the five planned activities under Socials and

Outreach were found to be all equally appropriata for the three intended

nbjectives except for Dbjective 1.

Discussion

The overall average of appropriateness of activities to the intended
objectives was found to be 66.7%. While this was still low compared to
the target of 100%, it was regarded as better than all the olther five
categories, a factor which might indicate that the leadership of the
vouth programme could be more interested in the social issues than in the
other categories such as Missions and Bible Study which scored
comparatively lower. Furthermore, this shows that further effort needs

to be made to improve the area of Missions (See Table 2, p. 441,

Summary of Findings

Table 7: Summary of Findings

Category - v Appropriateness (%)
Missions 27.8

Youth Bible Study 42 .9

Praver as Life Style 50.0

Leadership Skill 0.0

Socials and Outreach 66.7
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Conclusion
fable 7 shows that as a whole the level of appropriateness of arlivities

towards objectives ranged between 27.8 and 66.7%.

Overall. it is evident that Mizsions had the lowest deqree of activities’
appropriateness (27.8%), and Socials and Outreach had the highest
(66.7%). When the appropriateness of all activities from all calegories
are put together, the average appropriateness of activities towards The
obirctives was 49.48%. The fact thal this fiqure is in the range of
‘Fairly Appropriate  (See page 43), implies that as a whole, N.IT 0. youth

programma activities are quite unsuitable for its stated goals

To summarise, all activities, with the excepltion of those r»lated to
Socials and Outreach, were either inappropriate or fairly appiopriale.
However , based on our scale of appropriateness (See p. 43), il was noled
Fhat even the activities under Socials and Oubreach which stood out as
appropriate (66.7%) for the intended objectives ware at the lowet limits
in the range of appropriateness. Ideally, for an activity to ke regarded
as very appropriate for the intended objectives, it should have scored

hetween 81 and 100%.

In the light of the above discussions, and from the fact thal N.B.C.
total activities averaged 49.48% (Fairly Appropriate), it can b deduced
that the N.B.C. vouth programme s planned activities relevance Lo their
intended objectives were rather low. Improvements in all arepas are

therefore called for.
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Findings from the Jury s Evaluation
Fach of the five judges (see Appendix G) made their own independent
evaluation of the N.B.C. youlh programme regarding the appropriateness
of the planned activities for the intended objectives. Table & below

presented their overall evaluation results.

Table 8: Judges Final Results (Likert Scale)

very Fairly very

Judges Inappropriate Inappropriate Appropriate Appropriate Appropriate
(0-20%) {21-402) (41-60%) (61-80%) (81-100%)
Juckge 1 e

Juckys 2

N,
x

Juckge =3 w
Jurdge a4 w
Judge S W

Discussion

From the above two tables (Tables 7 and 8), it could be observed Fhat the
avaluation by the independent judges confirmed that of the researcher s
findinas in that most of the judaes (3:2) indicated that the N.B.U. youth
programme  activities were fairly appropriate (41 - 60%). fTiom Lhe
researcher s analyses of the N.B.C. vouth activities in Table 7, the
overall average of appropriateness of activities was found to be 49 487,

which also fell in the range of "Fairly Appropriate

Information from the interview with the Youth Pastor (Appendix R)

The main reason of this interview was Lo geb supplementary information
which would help in evaluating the N.B.C. Youth Frogramme (Appendix D).
While questions 1 - 4 of the interview wara meant to provide information

and background to the youth work at N.B.C., the interview dwelt mora on
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Question 5 (goals and activities of youth ministry) and question 6

(review of obirctives and activities).

Question 5: How did the youth leadership come up with the gvals and

activities of the youth ministry?

In answering this question, the vyvouth pastor indicated that there were
two sources. First, the Youth Board and second, the vyoubh themselves,
From the conversation, the youth pastor informed the researcher that the
vouth leaders or oco-ordinators abt N.B.C. wers highly trained 1n their
work and therefore were capable of assessing the world of the vouth and

formulating relevant and focused gnals and objectives for vouth ministry.

According to the vouth pastor. the youth of N.R.C. were involved in
forming their programme objectives. This was done through questionnaires
and discussions where youth were asked to state Lheir felt needs. He said
such contribution from the youth was an on-going exercise in small Bible

Study droups by their leaders.

Discussion

From the findings based on the interview with the vouth pastor, the
researcher was given the impression that the N.E.C. youbth programme had
a very good foundation right from the beginning. They had highly trained
leaders who knew how to go aboul formulating youth ministry obijsctives
and activities. The fact that the leaders involved the voubth when setting
the objectives, it could be assumed therafore that in actual praclice the

programme was doing well.
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Question 6: How often does the Youth Board review the youth programme,

especiallv the objectives and related activities?

[ reseones to this quastion, the .0, youlh pastor told the recoarcher
fhat the review of Lhe voubth obiectives was something they did Lhi oughont

Phe yeai . He said it was the duby of the leadsre sitive o feltl

Py ben

needs of Lhe youbh and consequent by modify the programme accordipeby. The

stor added that they, howsver . had monthly reviews which were dome o

differant youth programmes . [noaddilion to Lhese wonthly Feviews e oaaid
Fhe Youth Board sal ovary yvear (or o major review of Lhe youbie poodamme

i "i ey ; WO

Miscysaing

Bl
|

The Tindings in relationship to aquestion & revealed that tho youl h

Piogiamme at MLoELC, was a parLicalai Ly goond one o The Ieadere Mo whe

Fodo and when to do it for the findings stowed that the yvoull obpoolbives

and activities were not only ioviewsd opee a year, bol o oo monthly by
I

Fhiouah Lo a very small degree. Fiom Lhese findings, it conld be et bdied

vlooine

Phat the MUBLC. woull programme wie Lhe ids

Information from the Youth (Appendix D)
The aim of the questionnaire 1o Lhe youth of N.B.C. was Lo abher
nformation to ke used in chapter 5 to make recommeadaltions | Fhnas
!

working  with o Lhe youtbh, Tl fors, e Ciforaat in fi £l

questionnaire to  Lhe youbh was ool Lo be ased as

oo far o Lhe puipe

indgement in this evaluation
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The first four questions in the questionnaire to the youth were for
personal information like age, education and issues of Christian
maturity. This information helped the researcher in that it gave him the
idea of the kind of people he was working with, While the purpose of the
study was to find the logical relationship between activities and
objectives, in this questionnaire, the ressarcher was trying to find out
if the intended objectives ware meating the neads of the youth and to
find out if the youth were in any way involved in the formulation of

their programme goals,

Question 5: To what extent are these objectives and activities likely to

meet your fellt needs?

The answers were recorded using the Likert Scale where the deqgrees of
relevance of activities to objectives was shown by the values of 1-5,

where 1 = lowest degree of relevance and 5 = highest degres of relevance.

The table below showed the general opinion of N.E.C. youth on the
intended objectives and planned activities of their programme  which

appearad on Appendix £.
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Table 9- Relevance of objectives and planned activities from the youth s
perspective.

Categories of Deqree of Relevance & Frequency
Objectives (N = 30)

b
o)
8]
&
S

Missions

Youth Bible Study 3 5 [ 8 &

Praver Life Style k] 5 3 6 13
Leadership Skills 3 7 4 S 10
Socialisation 5 4 5 4 19

Findings

In relation to the relevance of Lhe plannad activities in the five
categories indicated in Table 9 above, most youbth saw them as relevant
to their felt needs. Out of the 20 youth who filled in the questionnaire,
9 felt that objectives for Missions wers 3/5 relevant. For Youth Bible
Study, & youth rated it 4/5 relevant and another & the relevance of 5/5
which showed that the majority of youth felt that the objectives were

appropriate for their needs.

Concerning Praver as a Life Style, the majority (13) indicated that the
relevance of this objective was 5/5. Only 3 youlh rated this objective

with the relevance of 1/5. Ten respondents out of 30 rated Leadership as

o

an objective the relevance of 5/5. Only % respondents regarded il as 1/5

relevant to their felt needs. The most popular objective among the youth

al N.BR.C. is Socialisation which had 12 youth oul of 30 indicating 5/5
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relevance of this objective. In this one, only 5 felt it was least

relevant (1/5) to their neesds.

Interpretation of the Findings
From this analvsis it was observed that the majority of voulth felft that
the objectives met their needs perfectly with the exception of Missions

where Lhe majority rated this obijective 3/5 relevant to their felt needs.

Concerning the question of whether fthe youth were consulted or not
(Appendix D, Question 6), in the formulation of programme objectives,
responses indicated 25 youth saying they were not consulted and 5 saying
they were consulted. Though it happened that the majority of bthe vouth
under each category of objactives falt that the intended objectives met
their needs (Table 9), it appeared that the youth were not consulted in
formulating thase objectives. This was confirmed by the fact thalt out of
30 youth, 25 said they were not consulted. This was also interpreted to
mean that the youth were not involved in the reviewing of their programme

by the leaders.

Question 7: What other activities would you have liked the youth board

to have included in their plans for N.B.C. programme?

Findings

In response to this question, two issues came out clearly: firstly, the
informants indicated that they would like more teaching relevant Lo youth
life like boy - girl relationships, courtship and marriage. Secondly,
about 50% of the youth who filled in the questionnaires expressed the

desire to be involved more in worship services of the church. The other
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50% of the respondents did not list anything. This could be related to
the fact that under Table 9 (p. 58), most vouth indicated that Lhey were

satisfied with the programms objeclives.

Discussion

From the findings above, it appeared that the N.B.C. youth programme did
not offer activities which mattered to their youth. This was indicated
by the fact that, even though in Table 9 vouth indicated that they were
satisfied with the programme, in Lhis section (question 7) they raised
issues which meant a lot to their lives like boy - girl relationships,

courtship and marriage, which were not catered for.

Information from the Youth Leaders (Appendix C)
This questionnaire, like ©the one Lo the vyouth, was meant to provide
supplementary information to the youth programme s intended aims and
activitiea. This information has been particularly helpful in making

\

of recommendations to the N.B.C. youth programme in Chaplter 5.

The questionnaire administered was basically trying to find the source
of the objectives, to see if they were formed in view of vouth needs
or not, to find out how often Lhey wers being reviewed and whether or
not  the leadars themselves were convincad about  their logical
relationships with the planned activities. To ¢et this information

from the youth leaders, two questions were asked (Appendix ©):
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Question 10 The N.B.C. document, “Projected Plans for 1994-98"
(attached), contains the objectives and activities of the youth

programme. How did you come up with these objectives?

The table below is a summary of responses of the youth leaders to the
question.

Table 10: Source of N.B.C. Youth objectives,

Source Frequency (N=8)
Board of Youth 0
Youth themselves 1
RBoard + Youth 5
Other (Youth Literature) 2

Findings

The majority of the informants responsss to this question indicated that
both the yvouth and the youth board were involved in the formulation of
the youth programme objectives. In addition, ftwo leaders indicated that

they got the objectives from vouth literature in the market.

Discussion
The fact that there was only one response showing that the yvouth were the
source of their objectives showed Lhat the leaders were mainly the actual

source of Lhe objectives of the vouth programme at N.B.C.
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Question 3- How often do leaders review these objectives and activities?

Findings

Concerning the frequency of reviewing of objectives, the leaders
indicated that there was one major review done on a yearly basis and
other minor ones were done either monthly or quarterly. They said the
purpnse of the monthly reviews was to keep updated with what was

happening around, especially as it pertained to youth.

Discussion
Pasically, the leaders response Lo this question was the same as the one
that was given by the youlth pastor. That is, that they reviewed the youth

objectives and activities on a monthly/quarterly basis.

Overall Discussions
Although the information from the above-mentioned respondents was not

meant to be used for passing judgement on N.BE.C. vouth programme, bthe

1. While the pastor and the vouth leaders said that the vouth were
involved in the formulation of the vouth programme objisctives, 25 out
of 30 youths said they were not consulted. This was seen as a
contradiction or that only a few of the vouth were involved in the
formulation process.

2. Though the majority of the vouth indicated that the intended
objectives met their needs, they still made a suggestion of two major
activities, which they said meant a lot to their lives. These

activities were "teaching on boy - girl relationships ™ and “worship .
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Ironically, this was interpreted to mean that they were not entirely

satisfied with what was offered by their programme .



CHAPTER 5

SUMMARY , CONCLUSIONS AND RECOMMENDATIONS

This study was an evaluation of N.E.C. youbh programma. T was done Lo

ascertain whether the planned activities of the N.B.C. vouth programme

had a Iogical relationship to the intended objectives of the programme.
The main source of information Tor the study was the N.E.C. voulh
programme  document  for  Lhe  period 1994  to 1992  (Appendix  E).
Supplementary data was also collected from the vouth and their leaders.
Information from the latter was used in thig study to highlight fthe
Background of N.B.C. youbh programms and to draw relevant recommendations

for the programms leaders.

Purpose of the Study
The purpose of the study was Ltwofold: firstly, to determine whether

The planned activities of N.B.C. voulbh programme were appropriate for

ite intended objectives or nob at intentional level: secondly, Lo write
a sel of constructive recommendations for the programme, based on the
evaluation results. That was done with the help of the research questions
{(R.0.) listed below:
R.Q. 1. What are the intended ohijectives/goals of N.E.C. voubh

PO ammey
R.A. 2. What are the plannaed activitises of the N.B.C. voulh programme?

Are the planned activities logically relevant to the inbended

=
o
Az

obhjectives of the vouth programma?
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Significance of the Study
The study highlighted the importance of the role played by activities in
a well organised programme. It showed that there had to ke a clear
logical relationship between objectives of a progranme and its
activities. The findings of this study wers expected to serve as resource
material for youth programme coordinators and leaders. It was also hoped
that the outcome of this investigation was to further provide a body of
knowledge concerning programme planning and evaluation for those who are

interested in church vouth work.

Research Design
The main data for this study was obtained from N.B.C. youth programme
official document. Supplementary information was collected from two
populations (30 youth and & youth leaders). No sampling was done due
to the small number of informants in each population. Other data were

collected using closed-ended questionnaire and interview.

Summary of the Findings
The overall findings of this evaluation were that, as a whole the
N.B.C. youth programme activities in the five categories were either
‘Tnappropriate” (21 - 40%) or "Fairly Appropriate” (41 - 60%) with the
exceptions of Socials and Outreach category which was just alt the
lower limits of  “Appropriate”  (66.7%). However, the average
appropriateness of all the activities towards the intended objectives
turned out to be 49.48%, which was in the range of Fairly

Appropriate’
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The researcher ¢ Judgemanl was confirmed by the Judgement of the Jury of
5 judges. Their judgement indicated that tThe N.E.C. youth activities were

Just Fairly Appropriate” (41 - 50%) for ite intended objsctives (See

Table ).

I'vi the light of the researcher s findings which concurred with those of
the jurors, 1t was then concluded that the planned activities of N.B.C.
yvoUth programme were rather low as comparsad to what would ba the ideal

O

level of appropriatensas (81 ~ 100%) for a suitable voubh programme.

1t was further discovered from interactions with the vouth pastor, vouth
leaders and the yvouth themselves Through cquestionnaires and intervisws
Lhat only a few yvoubth were consulted when their programme objectives were
formulated., Howsyver, the youbth leadorship reviewed the vouth objectives

from Lime to Lime.

Recommendations Based on the Study
1. The voubl programms objectives should be made on the basis of
verifisd vouth falt needs.
. Activities should be related o objsctives Lo snsure relevance, and

S fic activity that is

for every objective thare must b a

geared to meebing if.

a2

oo ALL activities must be sel in such a way that They are measurahle,
attainable and speocific, in order to be achisved.
h.ooAn on-going review of the voulh programme shiould be made in

consultation with the youth thamselves,
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Areas for Further Study
All the factors involved in the evaluation of a programme were not
covered, it would therefore be very beneficial to the N.B.C. youth
programme if these areas namely; teaching methods, teaching materials,
facilities available to the programme, and teacher recruitment procedures
could be examined so as to give a complete record of the relevance of the

frrogramme .

A further research is needed to establish to what extent the youth adhere

to what was learned after they have left the church.



APPENDIX A

APPLICATION LETTER TO CARRIED OUT A RESEARCH AT N.B.C.

N.E.G.S.T.
PO Box 24636
Karsr/Nalrobl
Heya

2 May, 1995

The youth Pastor
Nalrobl Baptist Church
P.O. PBox 44128

Nalrobil

Herya

Dear Rev. AL Nyabsla
RE> EVALUATION OF THE N.B.C. YOUTH PROGRAMME

I am, an M.A. student at Nailrobi Evangelical Graduate school of Theology (N:E.G.€.7.) whetre
my specialization is Christlan Education. I am from Lesotho, having arrived at M. E.G.S.T.
i 1994 September and expecting to complete my programme by July 1996.

The purpose of this letter is to ask for psrmission to use your youth Programms document
for my Master’s thesls assignment hers at N.E.G.8.T. As part of my M.A.

christian Bducation requirements, I am to carry out a research and present my findings in
a form of a thesls to the college. It is in this light that 1 wish to kindly ask that I
should be allowed to evaluabte your youth prograwme In order to ascertaln the
appropriateness of your programme’s planned activities in relation to the intendsd
objsctives/goals.

I you should allow me to do this study with the youth of your church, I will need to
imterview you as a youth pastor and to ask your youth leaders toe f111 in a brief
questionnalre for me. Thess two exerclses wlll provide me with information (data) which
will supplement or clarify your church’s document that contains the aims and activities of
your youth group.

1t s my intention that 1f 1 be granted this opportunity to work with you, I should, at the
ehd of my study, produce a set of recommendations related to the findings of the study
which, I believe, might help your youth programme a great deal.

For reference you may contact the principal of N.E.G.S.T.

vyours falthfiully,

Joseph M. Morenammsle.

&7
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APPENDIX B

INTERVIEW QUESTIONS FOR THE YOUTH PASTOR AT N.B.C.

a. What ars the goals of this church?
b. What is the church doing to achieve these goals?
For how long have you besn a youth pastor in this church?

Wouled you please briefly state the goals and activities of your youth
programms for 1994-%8 which appear in your Projected Plans?

Would you say that these activities are relevant to the intended goals of the
programme? Wy or why not?

How did ths youth leadsrship comse up with thess goals and activities?

How often do you review the youth objectives 1f you do at all?

[
20



APPENDTX C
QUESTIONNAIRE FOR YOUTH LEADERS AT N.B.C.
Imformants: You are kindly requested to fi11 this questiomnaire as fully as possible. It
in intended to provide information for the svaluation of your youth group programmne.

Thank you.

For the two questions below, use a check mark () to Indlicate your answer .

1. For how lomg have you been invelved in youth leadership at N.p.C.7
Less than a year-—w—  1-2 year s  9wd years——— 5 years and over -,

2 The Church (N.B.C.) document “pProjected plans for 1994-98  (attached), contains the
objectives ard activities of the youth programms. How did you coms up with these
objectives?

a) We just thought about them-w.— b)Y We got them Ffrom the youbh—e-

¢) Both (3) amnd (b) above-w e d) other (Explain)

3. How often do leadsrs review these objechtlves and activitilies?
Twice a year ~ ONCE a8 yRar-e—  once 1N tWo yRar s——-—  We Never -
other (Explaln)—e——.

4. study the goals and activities of N.B.C. youth projscted plans for 19%4-93 that is
attached and put a check mark () in the appropriate spaces in the Table below about
what you conslder to be the degree of relsvance of activities to objectives

=
O



Goals and Activities for N.B.C. Youth Programme

CATEGORY OF OBJECTIVES AND CRITERIA FOR
JUDGEMENT

ITEM FOR EVALLUATION (ACTIVITIES)

Missions/Evangelism:

~ To create discipleship awarensss.
~ To creats desire to serve God.
-~ To make 50 converts a year.

* 4 outreaches to High sSchools
morthly

»® 2 ghort term misslion projects
yearly

* 2 major training seminars on
evangel Lsm

* 1 hospital visitation by youth
* gupport one missionary in prayer
and support.

vouth Bible Study:

- To prepare youlh for dliscipleship.

-~ To encourags fellowship, caring and
sharimng among youthy.

~ To help believers discover and use

thelr glfts.

* pible reading

»* pible study discusslons 1n small

qroups

»* ghars personal pesds and experisnces

* piscuss personal witness situations

* prayer partnership within the Bible Study
Qroups

* News letters

Prayer Life:

- To know God beltter.

~ To make prayer a priority in our
lives.

- To strengthen our vision through
prayer . .

- To encourage fellowshilp.

attend weekly prayer meetings
prayer—centred partnership
Quarterly praysr concerts

Attend prayer seminars/teachings

Leadership skills:

- To provide youth with leadership
skills.

« To facllitate Fellowship, input and
mutual up-bullding of youth

leaders.

* pead and discuss books about
Iraders

»* Train youth leaders

* send youth for leadership
training/seminars

* prcourage Internship among youth
*one-on--one  moda Ll g

soclalisation:

- To facllitate youth ouktreach.

« To facllitate soclallsation and
fun.

« To interact with outsilders.

organise at least one camp a year
Oone concert a year

one-talent show a year

Two plenics a year

ore youth party a year.

Extent (degree) of Relevance of Activities.

VERY FAIRLY VERY
GOALS/0BJECTIVES IRRELEVANT | IRRELEVANT | RELEVANT RELEVANT RELEVANT
1 2 3 4 Lt

Misslons/Evangsllsm

vouth Bible Study

Prayer

Leadership skills

socials and out-Reach

70




APPENDIX D
QUESTIONNAIRE TO THE YOUTH AT N.B.C.
Informants: You are kindly requested teo fill in this questionnalre as fully as possible.
It is intended to provide information for the evaluation of your youkbh programme.

For Nos (1) to (7) below, use a check mark ( ) to indicate your answer .

T. PERSONAL  INFORMATION

1. please indlcate your age below.
URAr 1T 171 B 920w 2122 2325 OVEr 2D,

23 Level of Education:

Primary.ww—  Secondary-—..—- Collegewaw Other (Speclfy) i
Dic For how long have you been an active member of the N.B.C. Youth Programme?
Less than a year—w-—~ 12 yRars- = 3-8 yearfw—w— OVEr 5 year S—w-.-.
a. ) T oam borm a8galrneeae hY I am not born again-—w-—— ¢} IFf {(a), Ffor how long?——-—.

IT. ABOUT THE YOUTH PROGRAMME
The N.B.C. Youlh Board has a set of objectives/goals and activities intended for the
youth for the period 19941998 contailned in Lts document "Projected Plang” (attached)

5 To what extent are these intended objisctives and activities likely to meet your felt
needs?
Use the scale below to rate your answers. Use a check mark () to show your
answers: Where, 1=Lowest degres and SsHighest deqres.

Relevance of Objectives and Planned Activities

CATEGORY I OBJECTIVES I l ACTIVITIES I

1 2 | = a 5 1 2 3 a4 5

Misslons/Evangellsm

Youth Bible Study

Prayer Life

Leadership Skill

soclalisation

6. Were you consulted about the formation of the youth goals?
W oo [ S
7. What other activities would you have liked the Youth Board to have Includsd in their
plans for N.B.C. Youth Programme?

111
iv ——




Goals and activities for N.P.C. Youth Programme — 1994-8

CATEGORY OF OBRJECTIVES AND CRITERIA FOR

ITEM FOR EVALUATION (ACTIVITIES)

- To make 50 converts a year.

JUDGEMENT
Missions/Evangelism: * g4 outreaches to High Schools
morrthly
- To ereate discipleship awareness. * 2 short term mission projects
- To create desire to serve God. yearly
o

2 major training semlimars on
evarngaellsm

1 hospital visitation by youth
support ome misslonary in prayer and
support.

yYouth Bible Study:

~ To prepare youth for discipleship.

To encourage fellowship, caring and
sharirng among youth.

~ To help belisvers discover and use

thelr gl fts.

%

Bible reading

Bible study discussions in small
Qroups

Shars personal needs and

DX PSP LSNces

plscuss personal witnsss situations
Prayer partrership within the Bible
Stucly groups

News letters

Prayer Life:

To know God better.

To make prayer a priority in our
lives.

To strengthen our vision through
praysr .

To encourage fellowship.

attend weekly prayer meetings
pPrayer-centred partrership
ouarterly praysr conesrts

attend prayer seminars/teachings

~ To faclilitate fellowship,

Leadership Skills:

—~ To provide youth with leadsrship

skills.
input and
mutual up-bullding of youth

¥

pead and discuss books about
leader s

C Train youth leaders

sered youth for leadership
training/seminars
Encourage dnternship among youth

fur .

~ To interact with outsilders.

leaders. *oOme--on-one modelling
soclialisation: * organise at least one camp a year
X oone concert a year
- To facllitate youth outreach. * onsetalent show 8 year
— To facilitate soclallsation and * Two plenlcs a year
RS

ong youth party a year.,

Fi
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PROJECTED PLANS
FOR NAIROBI BAPTIST CHURCH

BOARD OF YOUTH

SEPTEMBER, 1994



PURPOSYE STATEMENT

The purpose of the Na1r0b1 Bapt1st Lhurch Board of Youth-is:-

A.

1t

Lu;ggglz§n1y (Col 1:28 % 29)
To direct the Youth to fuller maturity.

2, - To give consistent Biblicki teaching that . is relevant to the

personal and developmental needs of each age group.
3. The establishing of the Youth to commitment 1o cansistent and
satlsfylng prayer- life:

wnm;mt 28:16-20, Johm 20:21) | '

Torhelp. th¢ Youth so that- they are able to share the whole Gospel to the
whole. persan wherever they live: and work/go to school and in 8o doing win
others to Christ,

hg:ﬂm (1L Cor. 12:4-13) A
1..° Mo help the Youth to discover, develop and use their gifts.

2. “I'o challenge the Youth to be reliable and faithful to service.

(a) Ministering to others in the body.
(b) Reaching ocut to thes unsaved through service.

FELLOWSHIE {Heb, 10:24-25)
1. To facilitate Christian friendship and develop strong peer group

among Christian young people.

2,: . To fscilitate unity, caring, sharing and belongings and to address
the needs of the total person (emotional, physical and spiritual)
Gal. 6:2, | Cor. 12:14-26. '

BUGGESTHD YFARLY AREFAS OF IMPHASLS

In ‘seeking to forge a corporate unit as a Church, we have here attempted
to have all Youth Ministries falling under this board, to have the same
ministry emphasis for each year a3 listed below. This will not only
develop a sense of direction, but stability, consistency and belanging,
with a very minimal duplication of ministries.

1994 - MISSIONS —
1995 ~ THE WORD OF GOO

1997 - yooTH Sl rats € SescAe =Y
1998 = /A Z ik SHIY TRAIAMI VG

oo Cm o

...Q..
Youth Blblc btudy
Mission Kamphasis
Prayer Meetings
Leadership ‘Iraining Programme
FAR
Calling and Follow up
One-on-one (Discipleship and Lcunselllng))
Social/Special Kvents
rarents Advisory Board
Kecreation
Teens Fellowship
Youth Service



YOUTH BISLE STUDY' SAp R
CO-URDINATOR: BEN KAGECHE/P. MBUGUA s, v . o

1.

gr le . S e o RT lameh
Because of the size of our group and the-desire to work in small

.units, we have decided to work in small- groups. puch of the actual

mlnlstry of the Youth will. take place in these groupa

o beneral goals

(a) Discipleship {Acts 2:42)
1o prepare teaching and guidence towards-growthiinto. Christs’
. :likeness. -- Therefore, in doing this, enable- people to be
workmen who do not need,to be ashamed . and corrcctly handles
the word of God (1l Tim 2: 15). o

(b) tellowship B '
- To facilitate unity, caring, sharlng'and belong1ng (Acts 2 44—
45) .

To address the neéds of the total pér%on.'

To build up the body. of Lhrlst by servxng one another (Eph.
4:12-16, Gal. 6:2).

(e) . Self piscovery

(1) 10 help bel1evers dlSCOVEI deVelop and'use thclA glfts.

(ii) ;To. seek a venue for chanpelling gifts: appropr1ately in
. mission witness and fellowshlp bph 4% 12 13

How We Intend 1o Accomplish The Abqve boals
(a) Encourage the B.S. group members to spend at -least 2 bours -
. - preparing for Bible Study during the week and. memorxzang a

.. verse. (Pract1cably) - : i .

A{b) Have a Blble btudy dlscu351on in: small groups every Sunday (10

a.m. - 11 a.m.)-

(c) Share personal needs and experlences {emotional, phy31cal and
spirituel) which the group is to pray for and give any support
and guidance if need be.

(d) Discuss personal witness situations — at home work.or college
in which others can share and pray for.

. | PRRNCIC TN S Y
’ ’. ‘, - .’.,ql i < e

A
1

(&) .hncourage prayer partnershlp w:th1n the B s group

a8

nkd
(f) Exercise our gifts or ennourage the use of‘thc<3ame ‘either
within the Church or edsewhere.: .- . @ . . L. =00 <.

(g) Keep to the attached standards.

(h) Newsletter,

Projected Specjfic Goals in The Next one Year

(a) Nurturing of Bible Study leaders through contact, fellowship
and consultancy.




(b)

(c)
(d)

) 4
Training of Bible Studv leaders through seminars and other
relevant methods.
Reintroduce scripture memory in our group (1 verse a woek).
Reintroduce Bible reading in our groups (1 Chapter a day).

Mwlwms _ '

CO—ORDENATOR : MULAND I

g

2

x££31__
(a)

(b)

(c)

To bring the Youth to a point of discipleship in which they
see missions as an integral part of their faith.

To create in the Youth a burning desirte:-to serve God, wherever
they can be best to Glorify God and further His Kingdom,
whether at home or abroad.

Trust the Lord for 50 new converts, through our various
ministries and their subsequent follow up (discipleship) in
the next one year. And at least 150 in the next three yesars.

Activities To Help Accomplish The Above Goals

(a)

(b)

Contimue with our monthly Outreach to the 4 targeted High
8chools (the last weekend of each month).

Have 2 short- term mission prOJects every Year (1n August and
December)

(1)  August 1994 - Mission to Kisumu
(ii) December 1994 - Mission to Uganda
(11i) August 1995 - Mission to Eldoret
(iv) December 1995 - Mission to Tanzania

- (V) August 1996 - Back to Kisumu

{g)
(d)

(vi) December 1996 = - Back to Uganda
(vii) August 1997 - Back to Eldoret
(viii)December 1997 - Back to lanzania

Hold at Jleast two major training seminars (in Kkvangelism,
follow-up, and counselling) for the Youth every year.
Encourage hospital visitation by the Youth at least once a
quarter.

Support at least one missionary in prayer and finances as the
Youth of N.B.C. (probably one of us).

Support the Youth to participate in Board of Outreach
Organized Outreaches Missions.

Organize at least one Evangelistic party every year.

PRAYER MEKTING - : :
CO—ORDINATUR:  WAGAK] WANGURU/EMMANUEL MBEVI

1.

Goals
(a) .

(b)
(c)

(d)

To know God better through prayer.

To ensure that prayer is a priority and developxng among our
Youth.

To strengthen our vision through prayer.

¥ncourage fellowship.

Qbjectives to Help Accomplish The Above boqls

()

(b)
(c)
(d)

kncourage the Youth to commlt themselves to Wednesday Prayer
Meetings,

Encourage the Youth to develop praver centred partnership
Organize concerts of prayer once a quarter.

Encourage people to discover their prayer ministries;



(1 General

(ii) Crisis

(iii) Personal

(iv) Spiritual Warfare

(e) Provide teachings on prayer (during the wed. meetings).

LEADEKSHI P IRAINING
CO—ORDINATOR:  WAMBUA NGUL/KL1OKO NDOLO

1. Goals :
o (a) To provide -and develop leadership skllls among pbtential and
. 8ssisting Youth Leaders.

(b) To facilitate fellowshlp , input and mutual up bu1ld1ng of the
i Youth Leaders

2. How We lntend To Achieve the Above (oals ;

(a) Reaching and dlSCUSSlOﬂ of relevant and approprlate books by
the Youth Leaders. :

(b) Organize lLeaders’ lralnlng Lonferences once a year.

(c) Occasionally send some of our leaders to Youth Leaders’ short
courses, organized by other Organizations and Institutions.
(e.g. Daystar, VAmani Counselling 'Society, Navs., Life
Ministry, etc.) S

(d) Strengthen and encourage lnternshlp system (at least one
intern & year).

(e) One-on-One Modelling.

FAR ' :
CO—ORDINATOK : MUbYOKl MUlNDl
1 What Is 1t7
rorum for Action and Keflectlon is a group of creative college and
post college Christian thinkers who recognize the (kndship of Jesus
Christ in all areas of their lives. They strive to understand and
obey the word of speaking relevantly to the 1ssues of their world
and: partlcular contexts. :
lhey seek to develop & Biblical and "a Lhrlstxan M1nd" as a way to
1nterpret and respond to the socio- economlc, moral and spiritual
issues around them. ,
2. 1ts Goals .
(a)  1Jo seek to develop "Christian Minds" as found in Jesus Christ
and revealed in the Bible.
{b) To correctly contextualise the bospel and correctly'apply 1Fs
{c) To pursue personal inner growth in the truth towards Lhrlstlan
maturity.
(d) To provide a fellowsHip in which it's members endeavour to
c love the Lord not only with all their heafts and soul but with
all their mlnds and thereby make a dlfference for the Lord in
Society.
3. Activities To Help Achieve The Above Goals

(a) Kead, study and do research and reflect relevant contemporary
: 1ssues &s at an individual level.
(b) Discuss and reflect on the alreedy research ed issue at a cell

ora1irys  avras 1
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Discuss and reflect on the already discussed issue at the
above 2 levels at a larger forum.

Come up with a stand on the issue and final write up.

Form as action group to give leadership on action to be taken
by the whole forum.

Practically act on the issue.

Have meetings, once in &a wonth (the 3rd Sunday of every
month) .

CALLING AND FOLLOW UPp

CO-OKDINATOR:  MARGARET KINUIHILA

Calling and follow-up on visitors or people we haven’t seen for a while
will be a major part of our ministry.

I,

g s

~ e~~~
.0 T o
— — ——

To let people know that we appreciate their visit.
To encourage them to come back.

To share our Mimstry if they are interested.

To witness to none Christian visitors.

Obiectives To Help Achieve The Above Goals

(a)
(b)

(c)

(d)

The Co-ordinators and B.S. leaders must hand our Visitors’
Card to all new people.

‘the Card will go to the Co-ordinators who will write down the
new names and phone numbers on our various lists. They will
then hand out the Cards- to the relevant B.S. ‘Leader/Co
ordinator.

The B.S. Leader/Co-ordinator will give the new name and phone
number/address to a responsible person under his/her ministry.
This person will then call/write or make a personal contact
with the new person.

The Card is given back to the Co-ordinator who will file it
and hold as accountable to completing this valuasble process.

ONE-ON-ONF, (Discipleship, Sharing and Counselling
CO—ORDINATOR : FRED NYABERA

1.

Goals
(a)

Everyone in our Youth Ministry will have a one-on-one with the

. Youth Leadership at least once in a quarter. This will

facilitate the below listed needs:

(i1) Discipleship

(i1) Relationship Building
(iii) Counselling

(iv) Fol low-up

(v) Prayer

(vi) Feedback

Evervone in our Youth Ministry should have a one—om—orne with
the Youth Pastor/HBoard Chairman, at least once in a year.
This will be:

(1) Through acquainted appointments.
(11) Pastoral or shepherding arrointments.



2. Objectives ‘o Help Accomplish The Above Goals

(a) The Youth Pastor/Board Chairman will have one-on—one with the
various co-ordinators at least once in a month.

(b) The Co-ordinator will have one—on-one with their committee
members at least once in a quarter.

(c) The B.S. Co-ordinator will have one-one-one with the B.S.

. leaders at least once in & guarter.

(d)  The B.S. leaders will have one-on-one with their group members
at least once in a guarter.

(e) The group members will have one-on-one .at the prayver.
partnership level at least once in & month..

Please see the attached chart.

SOCIAL AND SPECIAL EVENTS
CO-ORDINATOR: J. KINYUA

1. Goals
(a) To facilitate Youth Outrteach.
(b) To facilitste Socialization and pure fun
(c) 1o give our young people s chance to brlng their frlends to
events. ' i
2. Objectives To Help Accomplish The Above Goals

{a) Organize at least one Youth Camp every vear (April).
(b) Organize at least one Youth Concert every year.

(c) Organize at least one talents show every year.

(d) Orgaenize at Jeast two picnics every year.

(e) Organize at least one Youth Party every year.

PARENTS ADVISORY BOARD
CO-ORDINATOK: MRS. KAZIBWE/KIOKO/NABELA

1. (a) To provide communication with parents about the Board of
Youth.
(b) Brainstorm on possible teach1ng ideas.
(c) Keceive input of needs of the young people end parents.

{d) 1o facilitate holistic discipleship of the Youth (both at home
and at Church).

2., Objectives To Help Accomplish These Goals
(&)  This board will meet once a vear for brainstorming session.

(b) ‘The board will organize parent’s day once a year.
(c) The Scribe Magazine will be wused by the board as a
commnication tool.

CO-ORDINATOK:  DON AJUOGA '

[N :
Physical health and play are important aspects of a well-rounded Youth
Program. During the next three vears we will be exploring and developing
8 recreation program to better minister to our young people.

The recreation program will consist of:-

(&) Team -
(b) Individual Tournaments

(c) Inter Groups Competition

(d) Indoor and Outdoor Games.



YOUTH

TEENS FELLOWSHIP
CO—ORDINATOK: GLLBERT

The Board of Youth shall assistyGilbert in reviving the Teen’s Fellowship
by December this year (1994).

SEXVICE

CO-ORDINATOR:  EMMANUEL MBEV

1. . Goals
Together with the Pastor for Wworship and the Board of Worship, we

shall facilitate the activities listed under M!S of the NBC
Operation Manual. This we will do with the bias to the needs of the

Youth.
2. Activity To Achieve These Goals
(a) Through relevant contemporary worship songs/choruses.

(b) Through drama.
(c) 7Through relevant sermons to the Youth.

RESPONSIBILITIES OF THE BOARD OF YOUIH

The members of the Board of Youth will carry out their responsibilities as
per constitution. They shall especially be expected to attend all the
Board meetings. And in line with the constitution, missing three
consecutive meetings without good reason shall be encouraged to reconsider
their positions. .
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PPPENDIX F

GUIDANCE FOR  THE  JUDGES TO PASS JUDGEMENT ON  THE APPROPRIATENESS OF N.B.C. YOUTH
PROGRAMME” S PLANNED ACTIVITIES TOWARDS ITS INTENDED OBIECTIVES/GOALS .

le sought. Ax 1t appears in the attached copy (Appsndiy ), the programme has Flve major
categories of objsctives for the years 1994-98.

1. MISESIONS (19%9%d4)

2. YOUTH BIBLE STUDY (19%73)

. PRAYER (1996)

4. YOUTH LEARERSHIP (1997)

5. SOCIALS AND QUTREACHES (1998)

Under sach of these categories there are objsctives and activities. The evaluation must be
macle on each category separately.

To the Judges: You are requested to study and pass  Judgement concerning the
appropriatersss/relsvance of the planned activities Lo the intended objectives of the
N.B.C. Youth Programms (copy attachsd) . Please indlcate your best answer by putting a check
marik ) Inm o the appropriate spaces i t Fables that follow.

EVALUATION AND JUDGEMENT SHEET FOR EXTERNAL JUDGES

CLARITY OF INTENIED ORIECTIVES

CATEGORY OF VERY FATIRLY

ORIECTIVES UNCLEAR UNCLEAR CLEAR CLEAR VERY CLEAR
1 2 ) a B

MISSTONS

BIBLE STUDY

PRAYER

LEADERSHIP
TRAINING

SOCIALISATION
AND QUTREACH

CLARITY OF PLANNED ACTIVITIES UNDER EACH CATEGORY

CATEGORY OF VERY FALRLY

OBIECTIVES UNCLEAR UNCLEMR CLEAR CLEAR VERY CLEAR
1 2 3 a ]

MISSTONS

BIBLE STUDY

PRAYER

LEADERSHIP
TRAINING

SQCIALISATION
HND QUTREACH

The degres of appropriaterness of the N.B.C. vouth Programme Plarmed

Activities to Ilts I noled Objectives. Use the attached sppendix E for comparirg
Activities to Objectives. Pleswme put a check mark () In the appropriate places to
rate the appropriateness of sctivities to the Objectives in sach category as lald out
in the table below.




VERY FaIRLY VERY
CATEGORY INAPPROPRIATE INAPPROPRITATE LPPROPRIATE APPROPRIATE APPROPRIATE
1 2 3 4 5
MISSIONS

YOUTH BIBLE STUDY

PRAYER LIFE

LEADERSHIP

SOCIALISATION AND
QUTREACH




Judge 1:

Judge 2=

Judge 3=

Juclge 4:

Judde Sz

Appendix G
LIST OF JUDGES

pDr. Mark Olander - Lechturer at Moffal College of Bible (Nailrobl). He was
selected for his experience In research arnd svaluation.

Mr. Yadn Clyrw - Student at M.E.G.8.7. He was chosen Ffor his eight years
gxperlsnce 1 Youth work in Scotlamd.

Dr. Elle Puconyori - Director of Christian Materials Learning Centre
(Nalrobl). He was chosen for hils expertlss In curriculum development and
experisnce 1n research work.

Dr. Falth Gathu - Lecturer at Dayster Unlversity (Nalrobi). She was selected
For her long sxperisnce in Church youth work and research involving youth.

Mrs. Janet Mutinda - voubth Director at nNairobi Chapel. She was chosen for her
sxperlence In youth work.
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Personal Data

1. Name: Mosueunvane Jos2ph Morenammele.

2. Date of Birth: 5th July, 1964,

3. Nationality: Lesotho.

. Marital Status: Single.

Profession: Teacher, Christian Fducator.

£

o
:

Academic Qualifications

1. Lesotho Primary Education Certificate (Monyake Primary School),
1980,

2. Cambridge Overseas School Certificate (Paul ¥I High School), 1985.

3. International Baccalaureate Diploma (Machabang International School),
1988.
4. Bachelor of Arts in Education (National University of Lesotho), 1991.

5. Master of Arts in Christian Education (Candidate) (Nairobi Fvangelical
Graduate School of Theoloay), 1996,

Work Experience
1. Teaching - Paul VI High School, 1991,
2. Scripture Union -~ lLesotho, 1992-1994.

Professional Seminars and Workshops Attended

1. New Staff (Scripture Union) Orientation, Bulawayo, Zimbabwe, 1997.

2. Seripture Union International Conference, ODebron, Natherlands, 1992.

. A1l Africa Christian Educators’ Consultation, Nairobi, Kenya, 1992.

4. Church Growth Seminar, Seoul, South Korea, 1993,

5. Theological Education by Extension (T.E.E.), Daystar University,
Nairobi, Kenya, 1994.
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