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ABSTRACT

This study was intended to investigate the undedsatg of missions among
various leaders of Africa Inland Church TanzanisaRwvDiocese (AICTPD). So itis a
descriptive research in which 62 leaders from AlOTdhurches were consulted.
These leaders include the bishop, the assistambigeneral sectary, pastors and
missionaries with their wives, one evangelist, tharch elders and AICTPD partners
in the diocese. These partners are AIM RegionaldealIMO leader and BFC leader.
Among these leaders, 7 of them were interviewedkrirsha, the other seven were both
interviewed and asked to fill the research questne in Morogoro, and the 48 filled
the research questionnaire. A questionnaire aeavietv were the two combined
methods used to collect data.

The research discovered that the predominant missiotivities include
training in theology, improving existing churchesnding work reports, reaching out
to unreached, encouraging pastors and missioramg$raining in missions. The main
challenges among others are inadequate suppoitssiomaries, inadequate missions
training, extreme size of geographical area ofdibeese, lack of strategic planning
priority, vision and creativity. All this providéé grounds for the recommendation
that is given below. The data also revealed theattiurch achieved some successes
which are the establishment of IBM, evangelism disdipleship, reaching out to
Muslim communities and initiating strategic plarmimn order to maintain these
successes, the leaders suggested that they wilvethe entire church in missions,
reduce the size of the diocese, hold annual camfeseand allocate resources into the
diocese. Other areas will include providing misaioes with opportunities to share
their testimonies with churches, develop positittiuale towards missions, cultivate
more partners and improve training in the IBM.

Based on these research findings, the dioceseéwant been able to develop a
master strategic planning until the year 2010, wthey put one in place. AICTPD,
therefore, has survived without concrete, measerabtl tangible goals and
objectives. The diocese needs to develop missioategic planning that could be
integrated into the master plan of the diocese. MKR (Missions Awareness
Program for African Nations Abandoned) strateganping has been recommended,
which if well supervised and coordinated will briefficiency into the entire church
structure. Missions training and involvement frardividual believers, local church to
top leadership of the diocese, needs to be givenitgras other church ministries.
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CHAPTER ONE
INTRODUCTION

The church of God in the world believes in a misaiy God, who calls
individual Christians and groups to take part i $upreme plan for the world.
Therefore, it is imperative that whatever, the chunay be involved in; it should be
related to the mission of God. In his mission,tfiGod restores individual persons to
himself and establishes intimate relationship \higam through the saving faith in
Jesus’ death. Second, he invites these saved @pesticipate in his plan to reach out
to the rest of the world.

This work describes and evaluates missions woAdiiica Inland Church
Tanzania Pwani Diocese (AICTPD). It attempted &rdver how various leaders in
AICTPD describe and evaluate missions activities believed that the way various
leaders understand and evaluate missions activitigee church, affects their
approaches, involvement and even how they facéectugds. It is very important for
the church, therefore, to develop a correct dédimjtphilosophy and strategy of
missions so that it could be focused. Also it Evitable that the church needs to set
methods of evaluating their missions activitiefsdo maintain strong areas and in the
meanwhile deal with weak areas and challengesh&umiore, the church may have
developed well biblically based description andleaon methods of missions
activities yet lack appropriate approaches andvatan.

The project sought to study all that is mentioneodva by consulting related
materials to the research problem and by conduditdywork that would produce

data to answer the four research questions befowonclusion, the researcher will



give a summary of the study before he gives hismenendation to the church under

study.

Motivation for the Study

The researcher is a missionary by call and expegidde worked with Africa
Inland Church (AICT) as a missionary for fourteaaxs before he left to further his
studies. For two years he taught at Majahida Bilo&ning School then for twelve
years he worked with the Sandawe people in Kondgigiad, Dodoma. In this study,
he was motivated by the following. First, he wagiwated by his plans for his future
ministry. His dream after training is to join bduis church, Africa Inland Church
Tanzania (AICT) and mobilize the church for missiomherefore, this work provides
him with other leaders the understanding of missiactivities practiced in AICTPD
and how they evaluate challenges and success giomss

Second, the researcher was motivated by the fatthire are people in
AICTPD who have a burden for the unreached pedpiethey do not know how to go
about it. The findings of this work could help péofike these in AICPD to grow in
their passion and obedience to their Lord. By wagktlosely with these Christians,
missions in AICTPD could be a model in AICT at lar@nd beyond.

Third, the researcher is motivated by the hope thatchurch will see the need
to develop a missions strategic planning for futaissions activities in the diocese.
Fourth, he is motivated by what AICTPD has accosf@d in missions and its desire
to improve missions. He would like the church tefxeéhat good work and move
forward to greater work that would bring greatdicegncy. Fifth, he became curious
to study this topic after he read a centennial ne@QAICT that was celebrated

in1909.



This report indicates that, the whole of AICT kbanly give a number of
twelve national missionaries who either work or aked in missions environments
(Historia ya Miakal00 AICT 2009, 56). Finally and perhaps the gr&tateotivation
came as he read the words of AICT former Bishdp, Jaremiah Kisuld,akini
shauri langu ni kuwa, kila mwana AICT asikalie kitgta, kusisimuliwva wala
kujivunia yaliyokwisha kupita. Bali neno kuu liviangu sasa nifanyie nini kanisa
langu” (My counsel is that, it is not enough for a memtfeAICT to just be pity, be
enthusiastic or boast of what happened, ratheiintpertant thing should be: from

now on what can | do for my church) (Magesa 197,

Problem Statement
This project examines how various leaders in AICTdScribe and evaluate

missions activities, challenges, success and fytlares in their diocese.

Research Questions
1. What activities do various AICTPD leaders consi@emissions?
2. What challenges do AICTPD leaders encounter ingloiissions?
3. What success do AICTPD leaders see in doing mis8ion

4. What do various leaders in AICTPD suggest for fatonissions in the diocese?

Purpose of the Study
Due to the fact that people view missions actigifrom different perspectives
related to their native context, it is necessanjridigenous churches like AICTPD to
develop its own definition and philosophy of missdhat is based on the scripture.
This is very crucial because while the leadershipliCTPD is involved in missions, it
could be true that most of its members considesions as ‘a white man’s job’.

Generally speaking many Christians in Africa hageaaptured the fact that missions



comes next to worship. The purpose of this projbetrefore, is to promote missions
in AICTPD beginning from what various leaders knalmout missions. The project
articulates description of missions activities &ogv the leaders evaluate them.
Furthermore, the study will assist the church exaenine its approaches to
missions and do some necessary adjustments. Tidig san also lead to discovery of
methods that could enhence efficiency in providintutions to challenges. The
researcher believes that AICTPD has a potentiayfeater missionary work if only
what it is doing now could be clearly defined andlaated. In this attempt, however,
the researcher has put into consideration AICTRDisd history and the good work

that the Lord has accomplished through it.

Significance of the Study

The significance of this study is to provide biblig based missions activities
at a local church level, to test and transform missassumptions held by various
church leaders and their followers. For a centomgsions in AICT has been operated
from the headquarters of the church, local churtiae® not been fully involved
directly into missions. So, this study seeks tooeinage missions based in the local
church. As a result, the church will equip locahgregations to embrace their
fundamental responsibility toward missions. Eaahvidual local congregation and
Christian in the diocese will be equipped in miasiand motivated to involve
themselves practically in missions according togteee given to each one of them.

Biblically speaking, missions is organized fronoadl congregation (A group
of believers in their local location be it in oné&leame or at a public meeting place) and
spread to towns or families. “While they were wapging the Lord and fasting, the
Holy Spirit said, ‘Set apart for me Barnabas andl & the work to which | have

called them.” So after they had fasted and pratyexy, placed their hands on them and



sent them” (Acts. 13:2-3 NIV). Benson comments,tled the Holy Spirit directs the
church to focus on the unreached, more and monelols are waking up to their
responsibility to involve in God’s world missioriocal churches have an important
role in carrying out our Lord’s command to makecgites of all nations” (Benson

1997, 5).

Definition of Key Terms
Africa Inland Church Tanzania Pwani Diocese (AICTPD
This isone of the six dioceses of Africa Inland Church Zamia which covers
more than half of Tanzania, including the Zanzilséands.
Partners
These are churches and Christian organizationsvibikt in cooperation with

AICTPD in reaching out to the least evangelizedet@s in the diocese.

Audience

As a missionary student, who is preparing for feitonissionary work, this
work is part of his training requirements. In thissions program, each student is
required to write his thesis before he can quddifygraduation. This project will
therefore, be examined by concerned internal atetmead professors in the missions
department at Africa International University (Alloreover, this work needs to be
read by various leaders in AICTPD who have contatsignificantly to the project.
The researcher hopes that, this project could $mudsed in AICTPD councils and
approve its recommendation below as one of mispomsotion manuals in the

diocese.



Limitations

There were three possible limitations for this gtuthe first one was time.
While the researcher was collecting data fromtfisrmants and library resources,
time was a challenge. He was a fulltime student wagular course work, a husband
and a parent of six children. The second limitatbthis study was transport cost for
him to meet with his informants. There was the rfeedhim to reach various places of
the diocese to meet with them. AICTPD spreads teertttan half of Tanzania.

To limitations one and two, the researcher begawmotdx on this project as
early as he could. He started it during his onetmpracticum in Arusha. In Arusha
he interviewed seven church leaders. When he tatk@dCTPD leadership in the
process of planning his visit with the office, hasninformed that there was going to
be a seminar in Morogoro that could bring all pesse;nd missionaries with their
families together. So he went and met with themethide spent two days with
AICTPD leadership in Morogoro interviewing them aagking them to fill the
completed research questionnaire. He met with fitty church leaders, and in so

doing he minimized both time and cost of travel.

Delimitation

The study is mostly focused on the nature of missartivities as described by
various leaders in AICTPD. Also, the project invgated how these leaders evaluate
challenges and success in missions activities @def plans for missions. The project
does not ignore other works that had been donéesubject if any; rather it has
contributed to these works and paved possible athgs for implementation of these
works while suggesting further approaches.

This study was conducted within the AICTPD, begmgnirom the AICTPD

headquarter office in Dar es Salaam. The reseaocdmsulted diocesan office before



he moved on to other areas of the diocese to m#ebther church leaders, pastors
and missionaries in particular. He also conducteddsearch with ICTPD partners
such as Africa Inland Mission (AIM), Training in EBions Outreach (TIMO) and
Bible Fellowship Church (BFC). He did not go beyol@€TPD to avoid too much

information that the size and time of this projeatild not contain.



CHAPTER TWO

REVIEW OF RELATED LITERATURE

Introduction

In this section the researcher will discuss thiowahg themes: Historical
background of Africa Inland Church Tanzania, motttaurch of AICTPD, Historical
background of Africa Inland Church Tanzania Pwaiidese (AICTP), the area under
study, definition of mission and missions, biblibalsis for missions activities,
missions approaches, challenges and success abnsistivities in the diocese.

Historical Background of Africa Inland Church
Tanzania Pwani Diocese (AICTPD)

AICT, Mother Church of AICTPD

Before we focus on AICTPD, the daughter churchneed to know the
mother church, Africa Inland Church Tanzania (AICA)CTPD is the result of
growth of the AICT,; therefore it is helpful to kndwow AICT came into existence
before we know how AICTPD was born.

AICTPD is one of the six dioceses of Africa Inla@turch Tanzania (AICT).
AICT traces its origin from Church Missionary Sdgi€CMS). Church Missionary
Society started its ministry at Nassa, Mwanza i®8l8mong the Sukuma people, the
largest ethnic group in Tanzania. Founders of CMi8satmy in Tanzania were Bishop
Mackay and Pastor Hooper. Church Missionary Sodiatyded over their ministry to

Africa Inland Mission (AIM) on ¥ January 1909 (Magesa 1977, 9-11).



This agreement was reached by Bishop Tucker of @bt8 Uganda and
Pastor C.E. Hulbert the AIM director in Kenya, witary were traveling from Europe
to East Africa. The reasons that contributed te tigicision were three. First,
geographically, Church Mission Society found ifidiilt to serve the church in
Tanganyika from Uganda where they stationed. Reypidad of the church in
Tanganyika was the second reason why CMS decidedrtdover their work to Africa
Inland Mission. The third reason was political. Dgrthis period, Tanganyika was
under the German power while Uganda was under thisiBauthority. So, it was
hard for the church to operate between the twdsi\owever, by the time CMS
handed over the work to AIM, there were five neanpéd churches namely, Nassa,
(which was the central station), Kabita, Mwamanylutimba and Lwangwe (Magesa
1977, 9-11).

When Peter Cameron Scott, the founder of AIM adiin Kenya in 1895;
CMS had served seven years at Nassa. ReverendSkwmillka and his family were
sent by AIM to Nassa, Tanganyika in June 1909 ass tinst missionaries. At Nassa,
they found Pastor Wright and Leach who warmly weled them. Africa Inland
Mission took over the missionary work from1909 8871 when they initiated an
indigenous church by introduciriklezia Evangeli ya Krist(EEK) (Magesa 1977,
13).

The first constitution and indigenous leadershipenmut in place for EEK in
1938. Also during this period, the first seven gethous leaders in EEK were
appointed. These leaders were Daudi Ndaki, Isaldagy, Paulo Mang'alali,
Thomas Mhela, Jonathan Malongo, Yohana Mamba atetd®®lashala. EEK
continued from 1938 to ¥2January 1956 when Africa Inland Church Tanzania wa

officially born. In 2009 AICT celebrated its onentennial of existence from when
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AIM began working at Nassa. AICT, therefore, begamong the Sukuma tribe and
since then, it has been spreading to many others@md villages all over the
mainland Tanzania. It is working among more thaertty different ethnic groups out
of 120 tribes in the country (Magesa 1977, Ri3toria ya Miakal00 AICT 2009, v
and 18).

Nature of spread of CMS ministry and then AIM shdhest AICT was planted
as a missionary minded indigenous church. Theréoarefactors that can verify this
claim. First, seven national Christians were chdseAIM missionaries to be elders
and overseers over their local churches. The iasitat of indigenous leaders into
church ministry is very fundamental for making tdteirch indigenous. “Paul and
Barnabas appointed elders for them in each loaaicthand, with prayer and fasting,
committed them to the Lord, in whom they had peirtirust” (Acts.14: 23 NIV).

Second, Salaries that were paid to indigenous sty AIM missionaries
were stopped. Magesa argues that between 19209&0d ibhdigenous evangelists
were being paid by the AIM. The salary ranged betwin shillings to thirty shillings
per month. But in September 1927 during AIM missiges’ normal business
meeting, they decided to reduce the amount they/tpanational workers. In 1930,
AIM missionaries completely stopped paying indigenministers (Magesa 1977, 17).

The reason for this decision was to encouradeei@nce in the indigenous
church so that it could pay for its own nationalrkers. It was a very painful decision
to the indigenous leaders any way. Some leaderdigouraged to the point of
leaving the ministry. However, it was for the gawidhe future of AICT. AIM
missionaries were discouraging dependency on foreigds (Magesa 1977, 17).

Third, AIM introduced EEK in 1937. The major objeet for EEK was to

initiate an indigenous church that could be ablake full responsibility in the
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church. It was during this period that the thresfss, self-governing, self-supporting
and self-evangelizing were introduced to AICT. AilMssionaries introduced the
indigenous church not by pressure from the natitazaders. There was no a single
national leader in the meeting. This step was tbeze AIM missionaries’ initiative
leading the church to democracy. This was the wnissies’ intent, even though the
implementation of this decision delayed until nasibleaders pushed them to do what
they had decided (Magesa 1977, 21).

Fourth, from this period on, AIM through EEK contad to provide
opportunities to national Christians to involvertteelves into decision making. The
mission spirit that was in the CMS and AIM missioaa was implanted and
manifested in national leaders. In the followingsge AICT under its indigenous
leadership began to spread from Sukuma land tonie@ghbors. In 1933, Petro Sono
was sent to Hamuyebe, Ukerewe as a cross- cutthuath planter among the Kerewe
people. In 1932, late Jeremiah Kisula, the firghB®p of AICT was sent to Kisorya
and in the same year, Jonathan Malongo moved frevarMa to Hamuyebe (Magesa
1977 25).

In 1935, Zabron Mukama, a Kerewe by tribe was seKazirankanda,
Ukerewe. In 1938, Jeremiah Kisula moved from Kisaiy Kitengure still within
Kewere people’s territory. In 1944, Petro Masanidgwas sent to Ukara Island to
Kara people. Masanagulilo could be considered eéittst pioneer missionary of
AICT. The rest were sent to mission fields wher&Ahissionaries had pioneered.
AIM missionaries were sent to Ukara in 1948, foeans later after Masanagulilo
(Magesa 1977, 25).

Other mission stations that were opened outsider@akand during this

period included Kisangwa among Shashi people (wtereeseracher served for three
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years as an evangelist from November 1985 to Sdqeei®88) in 1950 and, Ukerewe
in 1957. By the time the three ‘selfs’ were actzedi by the national church and AIM
agreed to work under the indigenous leadershiplGfTAn 1962, national Christians
had accomplished a wonderful ministry of evangelisostly within Sukuma land

(Magesa 1977, 26).

AICTPD, Daughter Church of AICT

From that period, AICT expanded further to matieo societies. As a result
of that mission spirit, the church has grown stem@n 28 August 1992, AICT
central synod agreed to introduce multi-Dioces¢esgs On 19th August 1993, the
first four Bishops in the new system were elected iastalled into the four new
dioceses namely, Mwanza, Shinyanga, Geita and BtaddJkerewe. Africa Inland
church Tanzania Pwani Diocese (AICTPD) was bor2 dhNovember 1994. It was
the fifth diocese of AICT. Now AICT has six dioceséncluding Tabora diocese that
was introduced in 2006H(storia ya Miakal00 AICT 2009, 34-53).

The first Bishop of AICTPD was the retired MethadePaulo Nyagwaswa,
who was installed into the office on2Rlovember 1994. Pwani diocese began with
only nine pastorates including Dar-es-Salaam, Dajdvtorogoro, Chang’ombe,
Mbeya, Mkamba, Usandawe, Iringa and Arusha. Bytithe the former Bishop
retired, the diocese had grown from the nine pasterto twenty two. The current
Bishop, Charles Salalah assumed the office §hi2@y 1997 after Bishop Nyagwaswa
retired. Historia ya Miakal00 AICT 2009, 49-50).

AICTPD has 22 pastorates that spread throughoptdvinces in Tanzania
mainland (AICTPDMpango MkakatR010-15, 5, 12). Some of the communities that

AICTPD offers its services to are the Maasai peapMakao and Ngorongoro,
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Muslims in Mtwara, Lindi and Pahi to the Rangi pleoiHistoria ya Miakal00
AICT, 56).

AICTPD believes in partnership with other churchesd Christian
organizations that hold common goals. It has bearkiwg in partnership with
different churches and organizations to reach whe@areas. Some of these
organizations are Africa Inland Mission (AIM), Tnang in Missions Outreach
(TIMO) and Bible Fellowship Church (BFC) and Alliea Mission (AICTPDMpango
Mkakati2010-2015, 25).

Moreover, AICTPD is holistic in nature. Its holisthpproach can be noticed by
observing the nature of its partners. Some of thasmers are humanitarian
organizations that provide human services. AICTRIEsv on the Great Commission
is thus inclusive of physical, social and spiritnakds of man. In partnership with
Bible Fellowship Church (BFC), AICTPD runs a dispary in Magambua among the
Sandawe in Dodoma region and also runs a healtercamong the Rangi people in
Pahi Kondoa in partnership with TIMO. (AICTRBpango MkakatP010-2015, 9).
However, among all services that AICTPD offerscitie making is considered
central to the fulfilment of the Great Commissi@dCT Constitution 1999, 5).

As a daughter church of AICT, AICTPD imitates®ther church, AICT,
which was planted a holistic church by AIM missidaa. Magesa concurs that,
between 1962 and 1977, AIM established various rdejgsts that could provide
holistic service to the community where they wé&srvices that were introduced
during this period included Bible training schoasg technical school in Geita,
secondary schools, Inland Press, medical and @hristlucational services (Magesa

1977, 41-42Historia ya Miakal00, 2009, 58-60, AICT Constitution 1999, 54-71).
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Something crucial in this holistic approach of ARD is that, evangelism is
central to all missions’ activities. Jesus gavedudience bread so that they could be
open to his teaching and believe in him as theosgubhn 6: 26-7). To this point, by
explanation and implication, the researcher hasudised historical background of the
mother church, AICT and the daughter church, AICTRECTPD is the fruit of
growth of Africa Inland Church Tanzania. In parstép with other churches and

Christian organizations, the church is now ablthiok beyond AICT tradition.

Definition of Mission and Missions

Bosch distinguishes between mission in a singalanfand missions in a
plural form. For him, the former refers to God’sssion(Missio Dei),that is His self-
disclosure to the world in which process, he séekestore humanity to himself. In
the later, he refers to particular forms of minegtrelated to specific times, places and
needs in which process the church participatdgissio Dei(Bosch 1998, 10).

Generally, the word mission or missions is an uindabterm, it is derived
from Latin culture, missionaries based on thentarstanding of the Latin use of the
word, developed it to mean the involvement of Gual Trinity into human salvation
(Moreau, Corwin and McGee 2004,17).

So in mission, what God does is far important twhat the church does. God
can do every kind of ministry related to his etémapose without requiring us to
assist. But as it pleased him to create man ancke#ief creation by his love, he wills
to give this privilege of missions to his church.

Wright makes a serious comment that,

It will be immediately clear from my reminiscenc@sove that | am

dissatisfied with popular use of the word missionrfore commonly in the

United States, missions) solely in relation to horeadeavors of various

kinds. | do not at all question the validity of @itian active engagement in
mission, but | do want to argue throughout thiskbpoority of God’s mission.
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Fundamentally, our mission...means our committed@pation as God’s
people, at God’s invitation and command, in Godis anission within the
history creation of God’s world for the redemptminGod’s creation (Wright

2006, 22-3).

From the researcher’s view, ‘Missions’ goes mucépae than just thinking to
be God’s co-workers in the process of restoring dmity. Missions makes sense only
when God’s desire to restore humanity to himselfidde interpreted into day to day
life of individual and the entire group of belieset.eaders and Christians should be
encouraged to practice what they believe God isglmi the world. Missions takes
place only when the church follows God’s guide prmtedures in reaching out to a
people group in its own context. Missions is nop@sing the missionary’s culture on
his target people, rather, it is sharing the gospatent which can save them.

The researcher concurs with Peter who commentghéadible is a missional
document; it is full of missions activities (Pel&72, 11). For this reason, the church
must understand what the Bible says concerning $3mission before the church can
truly do missions.

Understanding of the Scripture and how God restouasanity into his
intimate relationship will help any church to grawconsideration of other societies
beyond their people and their neighbors. Peteffimitien of missions can show us
what we would expect to see happening in AICTPEIms of missions.

Missions is a specialized term. By it, | mean teeding forth of authorized

persons beyond the borders of the New Testamentitlamd her immediate

gospel influence to proclaim the gospel of Jesuss€Cim gospel-destitute
areas, to win converts from other faiths or noth&ato Jesus Christ, and to

establish functioning, multiplying, local congreigais who will bear the fruit
of Christianity in that community and to that cayniPeter 1972, 11).

Missions activities therefore, demand Christiansetid and understand the
Bible as a missional document and imitate what {Satbing. To do so, therefore,

intensive discipleship program that can equip belig to this direction, personal
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relationship with God and with one another is ipdissable. Discipleship classes
should be designed in a way that gives believeviglar picture of God’s church in the
world. Denominationalism should be avoided and mienunity and partnership.
Furthermore, various ways of understanding the dvoeleds to be well
introduced to both leaders and to individual Crarst. Believers should be helped to
agree with Jesus, “I| have other sheep that arefrtbts pen. | must bring them also”
(John 10:16 NIV). The training should be based od’@uthority over all societies,
resistant faiths and powers so that, the churchreare forward to all nations trusting

in God-given power (Acts 1:8 NIV).

Missions Approaches

Winter gives us three approaches to missions, ‘G@sm, Regular missions
and Frontier missions. All of these are activinéshe church in God’s mission. Each
approach begins with evangelism, sharing the gositlelthe target people. Moreover,
in Evangelism, there are two other levels, E-O Wideals with bringing salvation to
unbelievers in a church congregation or in Sunadapal classes. The advantage of
this approach is that it does not involve extrassges and planning because the target
people are already part of the congregation. Alsm¢ourages inward growth of the
believers. Its disadvantages, include, a very échigrowth in number and it tends to
decline when transfer occurs to the congregatiomi@y 2003, 68).

Evangelism E-1 seeks to convert unbelievers witténsame culture. The
advantages of this evangelism are to involve thenbees into witnessing Christ
through personal and open air meetings. Thereaureiitural barriers involved and
the cost to run evangelistic campaigns is very mahi(Winter 2003, 62). As a result,
the church can grow both in number and in spitie @isadvantages of this approach

is that, after these campaigns, usually there isemous follow-up with the new
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converts, so after a while most of these new mesntheappear. Unless missions
vision is introduced to the church, the congregmatidll grow only within that same
ethnic group.

Traditionally AICTPD practices E-0 and E-1 in towmbkere its members from
AICT predominant areas, Mwanza, Shinyanga and MRa&gions have moved to
(AICTPD Mpango MkakatR010-15, 3, 5). The strength of AICTPD approach,
however, is that, churches in these new areasrstturtally. They do not involve much
cost on the part of the home churches. Mature @dmis who had moved into these
towns introduce spiritual and social services beigigp with a very small number of
people until the group gets bigger. The weaknessgher, is that, most of these
churches are not mission minded churches. Thelyranlve into reaching out to
the indigenous people of these towns or villages.

In ‘Regular Missions’, the church practices croafitral evangelism (in
association with Christians of the target belieyérsa group of people who already
have a strong indigenous church. This method pesvah opportunity for the
expansion of the church in that community which tadsts members are still
unbelievers (Winter 2003, 68). In this approachk,bngregation would tend to be
mission minded if missions beyond their ethnic greould be introduced at early age.

E-2 tends to reach out to a culture that is almmstiar with some differences
including languages. Such planted churches tesdfter dependency syndrome if
there are no effective discipleship plans. AICTRRRdership acknowledged to have
such churches. These churches were planted mordvileaty years ago, yet they have
not grown to be able to continue evangelism with&ir own people without
assistance from the mother church or missionaFiesused group, interview by

researcher Nov. 11, 2010).
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The final level is E-3, or Frontier Missions. Thisuses on the group of
people where they have no even a single Christagregation. The church sends its
missionaries to begin the ministry in a new fialdiiter 2003, 68). This missions
approach seeks to evangelize and plant churchesgapeople who are quite different
from the missionaries’ own church.

Dayton advocates for ‘One People Group at a Titnethis approach, the
church plans to reach out to unchurched societiesafter another. The church needs
to conduct research that gives it the neediestamd strategizes for it (Dayton 2003,
59). The advantage of this approach is that thecthiias an ample time to plan very
carefully what it will involve the church beforedhooses a group to reach. The
disadvantage of this approach however, is thaiutcchinder individual Christians
who are called to a specific people group thabisimthe plan of their church. So the
church would need to listen to individuals with sxss passion.

Moreover, AICTPD practices missions through intrcidg social and
economic projects in its cooperation with its partn The advantage of this approach
is used as a bridge to the target people. Howdvisrmethod has some pitfalls,
including creating an attitude of dependency onpidue: of the native people. People
would come to church for the sake of physical bigsiedspecially if the gospel seems
a secondary priority to the missionaries.

In the section above, we have discussed howrdift people define missions
and various approaches of missions. In the follgvgaction we shall see missions
from a biblical perspective and how missions ati&siin the church could be

considered of worth before God.
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Biblical Basis for Missions Activities

Missions activities begin with God himself who isnéssionary God. He
invites the church to share in his mission, whewpgeetruly worship and serve him. It
is therefore, important for the church to pay gpprovorship to God. In every
Christian congregation, where God is worshippeshinit and truth, missions comes
next. Piper observes that “Worship, therefore ésfthel and goal in mission.” (Piper
1993, 12).

For this reason the church that practices missagtigities based on the
scripture is the one whose members are taught dovetship the Lord. It is believed
that man was created to worship and revere the palba/e him. As a result of this
nature, man tends to worship anything or anyone e@moclaim power over him.
Therefore, when we believe in Christ, it is impatteo be guided in our worship, so
that we can be able to express our worship totalthe true God alone. Due to lack of
teaching on worship, many African Christians sttegg make a clear distinction
between worship in African traditional religion awdrship to the living God. And as
a result syncretism is a big issue in the churatiess church leaders lead the
Christians to pay the appropriate worship to Godsians activities will remain
human.

Isch, gives an example of the church in Antiochalhivas able to please God
in its worship service. As a consequence, the &htichurch became an example to
other churches of local and international missidris church was a mission church
from its beginning and it continued to grow bothténeighborhood and beyond.
(Isch 2002, 67). Scripture bears witness thatte¢hehers of this church, Paul and
Barnabas, spent only one year teaching the Antbcinch before the teachers

themselves were called to missions. (Acts 11: 1,9t261-3).
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Missions activities can be genuine also when tleybased on the
understanding of the word of God. God has notusfivithout witness. He has
disclosed to humanity not only through nature lbe &ie has given us his word. It is
the word of God that the church needs to studgelilily to acquire God’s mind for
missions. Smith and Scott observe, “To keep atud#iof alertness to God’s initiative
in mission, missionary life must include the didicip of a continuous exposure to his
Word, contemplation of Jesus as model, and hundgemmdence on the Holy Spirit in
prayer” (Smith and Scott 2003, 87).

Each local church needs to develop a habit of anmgtul study of the word
of God. It is not enough, however, to come up Bithle study programs that have
nothing to do with the application of the word ife.| This type of studying of the
Bible is just a half way and even a non-Christian do it. To make a difference
between the believer and non-believer, Christitwosisl be assisted to know truths to
believe in the Bible and truths to practice. Missias truth that needs to be believed
and practiced.

It was by understanding the counsel of God thrahghword that individual
Christians would rise up and do missions. In chimiskory, by grace, God would
inspire individual Christians to initiate missiovision in the church. He would call
and set them apart from their churches to be nrigsioneers. Bruce perceives that
“from 1727 Zinzendorf was the guiding spirit of Hanurt and ten years later he
received formal ordination...Zinzendorf’s impulsesrgvalways strongly missionary.
As a result the Moravian became the first largdesPaotestant missionary force in
history. (Bruce 1892, 347).

Renwick concurs that “William Carey (1761-1834)nsts out as one of the

greatest missionaries since the apostolic daysindalinder the powerful evangelical
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influence...He strongly advanced the sending of missio the heathens, and gave his
ministerial brethren no peace.” (Renwick 1958, 27).

It is therefore, definite that, God calls and gsidalividuals and groups of
people to do missions in places away from their tawniliar places. In the worship
service, the church needs to be listening to Gogudalance. It needs to provide its
believers with opportunities to practice their Ggiden passion for missions. By so
doing missions can be expressed in various mamamersictivities in the local church.
It is wrong to agree with an old minister at onestitey who told William Carey “Sit
down, young man, and respect the opinions of yenioss. If the Lord wants to
convert the heathens, he can do it without yoyp"h@enwick 1958, 73).

To this level we have discussed foundation andron§missions activities
from a biblical point of view. Let us consider sonfeghese activities that God expects
to see happening in the churchTime Effective Sending ChurdBenson gives us a
list of eight mission activities that could be tmeéssions. These activities are prayer,
teaching on missions, setting goals and plans fssions, motivating church
members to world evangelization, sending missi@sasupporting them financially,
supervising them and cooperating with other chuscre missionary agencies
(Benson 1997, 5).

However, it does not bring a big difference in naas as long as it does not
adhere to the word of God. Good program and anreuants on what the church
desires to do will never make the activities missiantil that desire is interpreted into
the worshippers’ life. Many leaders in the Africaimurch know good things on
missions, but they have not been to make their kenbge benefit their churches.
Moreover, Smith and Scott maintain that it is nobdegh to show our faithfulness to

Jesus by practicing missions activities, but algsallvays proclaiming the name that
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makes these activities possible and living asrbis tollowers (Smith and Scott 2003,
151).

Discussing the activity of mobilizing the churchniissions’ activities, Benson
adds another four factors as follow: to ask Gogive his direction to missions,
identify people who are interested in missionsvétas, research on available
resources, provide church members with solid bablicundation for missions and
adopt a target people group. (Benson 1997, 6-1€@xdtcludes “When interest exists
in the church about God’s mission, and memberpagng for it, they are ready to
receive more” (Benson 1997, 21).

Adopting a target people group is one of the eiffectrategies in missions.
For so doing the church needs to remember thabeis not possess the group; rather it
IS expressing its commitment to participate in Gagalan of restoring humanity to
himself. To avoid the temptation of pride, the diuthat practices the adoption
approach needs to work in cooperate with otheratteg and Christian organizations

and not to consider that their church can do th&wa its own.

Evaluating Challenges and Successes in Missionsifes

In every activity, there are two possibilities, segs in terms of reaching the
intended goals or failure by not reaching thenthla section, we want to examine
various challenges and success indicators thaththich can experience in its
endeavor to missions. The researcher will juxtaploese elements to show the
immediate relations between challenges and resalito success.

Edre reveals four greatest challenges for missiaavities in African local
churches today. These challenges are sharingiofhvsside and outside the
congregation, partnering with other experienceddes in missions, dependency

syndrome, and funding missions through African apphes (Edre 2002, 17).
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To overcome these challenges he encourages thehcinuAfrica to strengthen
African indigenous missions, develop its missiofigaophy, give priority to the
neediest areas and work in partnership (Edre 2I8)2,

In the survey report of the church in Tanzania cateld in 2005 by the
Tanzania National Evangelism Committee, knowRamaining Task: National
Church Survey in Tanzanimore solutions to missions challenges in the Africa
church are discussed by various participants mghivey. Responding to economic
challenge Kilimba argues,

To Bishops and church leaders who are experiergiagcial difficulties, |

would like to encourage them to empower their Rastoonomically. It is

possible to do church planting and business. Tdmshelp the Pastors to be
self-supportive allowing the work to advance. ldh planting it's good to
have well trained Church Planters. We have a sabiolglission which takes
about eight months, a good place to send Churattéd?kato be trained. Pastors
may have challenging setbacks, but if they keegktcd their vision they won't

be discouraged. We must fulfill the God'’s callirtgaay cost (Kilimba 2005,

225).

While we would agree with the argument above teesthe financial
challenge in missions, the approach to missiomsitig.needs to be revisited. We need
to see the training going beyond a small groupastqrs and church planters. To the
researcher’s knowledge, this is a traditional appihoof missions training that has
taken the church and its entirety to the ignorasfd@od’s mission. We train only few
and find later that even within this group, someehaever experienced a genuine
passion for missions.

After they have gone through the training and timgrch has sacrificially
supported them, they are not patient in the fifldy want to secure other jobs in what
they call ‘Christian or Non-governmental organiaas’ in the name of making a

living. We need to shift from this ‘super Christ&wiew to biblical view. God’s plan

is for all Christian to know his mission. We shbtiherefore aim to educate each
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member of our churches in mission to develop varimissions activities that are
treasured in their life.

Strong relationship between missionaries and geiding agencies is also
very crucial. Benson concurs that, the church néztie very close to the
missionaries they support in the field to avoiccdizagement that they may
experience as a result of neglect. (Benson 1997, 42

Generally when missionaries and Christians, talkupfport, quickly take for
granted that it is all about finances. It is mdrart just money. Missionaries need to
see someone who is so concerned about them notrotdyms of what they do, but
also in terms of what they are in the kingdom. €has that involve in the recruiting
missionaries and sending should remember to adtregssychological, social and
emotional needs of the missionaries.

So, churches need to plan for regular visits Wihirtsupervisors. During this
visits, missionaries could express their innerifgsl to the leaders and obtain
necessary advice. Suggestions to transfer arlyeahissionaries from one post to
another could be discussed during these visits.

Visits with the missionaries could be well planr@ad organized through
reliable communication means developed betweesehding church and the
missionaries. Regular communication failures calédelop distrust between the
sending agency and the missionaries. So, to ak@dianger, simple communication
research can be conducted before missionariectrallg installed in the field and
keep revisiting it.

In his report Gamanywa observes that partnerstapmgans to reduce

missions expenses and brings a good use of chesclurces. In this sense, he is
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wishing the church in Tanzania to grow in unityatzomplish much in missions with

less cost. (Gamanywa 20@32).

Smith and Scott asserts,
Global partnership of churches will be indispenedbl mission in this new
century. Among evangelicals this conviction grevitia last quarter of the
twentieth century. During the Lausanne Congre$svaihgelism in 1974
evangelicals reached a consensus that global @hristission had become the
responsibility of a global church...These new forrhpartnership were not

only urgent from a practical perspective; they dlad theological and
testimonial significance (Smith and Scott 2003,)164

In partnership, it is wise if the churches in parghip have common goals to
reach. These goals should be both aiming at eskatdj indigenous churches based on
biblical principles. Usually every person is bidsehen it comes to evaluating his
own ministry. For the betterment of the ministhyerefore, it is advised that partners
be accountable to other friend churches outsidss$ess their progress.

Furthermore in all types of partnership in missiansvities, evangelism and
church planting should be our priority. Showing grmrity to evangelism and church
planting to the neediest areas of Tanzania, Kahaapees,

That the Body of the Christ in Tanzania might bebitized to saturate the

whole nation with communities of believers incam@tChrist. That Christ

might be accessible to all through an active wimeschurch in every village,
town, urban, neighborhood and ethnic communityhu@rah in every
geographical grouping of 500 to 1,000 people aoldwach within walking
distance of everyone, a church in a language #rabe understood for
everyone. That Tanzania would be ‘filled with theolwledge of the glory of

the Lord as the waters cover the sea Habakkuk 2Kiat)achia 2005, 18-9).

According to this church survey, the neediest ardaanzania, first is the
North Pemba region where only 1% of the inhabitgotso church and about 393
churches were supposed to be planted by the 2@t0n8, it is the urban West region
of Unguja Island where also only 1% of the popolatattends in a total of 27 local

churches. For the remaining task in the counttyet@ompleted about 668 churches

were to be planted by the year 2010 (Remaining 288, 128, 191). The church in
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Tanzania therefore, would need to come togethedarttie assessment on their
accomplishment.

Currently AICTPD has churches in the regions anch®of Dar-e Salaam,
Arusha, Tanga, Kilimanjaro, Manyara, Dodoma, Mbdsiaga, Mtwara, Lindi, Pwani
Ruvuma and Singida. It has not extended its minstity to the Islands of Zanzibar
(AICTPD Mpango MkakatR010-15, 5) However, there are other evangelicatahes
working in all these regions including Zanzibart Buwe impact is very low as revealed
above, more effort is needed, especially areas &waythe roads and cities.

According to Rugashoborola, among many challengiegs in Tanzania is the
Muslim community which is growing so fast. Somdlu reasons for the growth of
Islamic challenge are “...improper messengers and itiessages, irresponsibility, the
improper church growth and goal settings...” (Rugasinola 2005, 209).

Besides the reasons given above as obstaclesngedisan to Muslims, it is
the researcher’s assumptions that most churchreadewell as Christians have never
been equipped for evangelism to Muslims. Unlessctiurch purposes to do so,
Muslims will remain the most threat among non- €figin communities.

For the church of Tanzania to experience its dreitmgeds to adopt an
approach that Garrison calls ‘Church Planting Moget In this approach he argues
that “...the vision of churches planting churchesags into the churches themselves”
(Garrison 2003, 75). Mwasota concurs that for tigrch to improve its missions in
Tanzania including AICTPD, each individual soul ayiiis should be considered and
engaged in evangelistic campaigns.

God values each soul on earth and he is pleasadwnining soul. This is the

Great Commission given by Jesus Christ accordirtgedook of Mark 16:15.

He has given us several gifts by the Holy Spirgarding to his will. There are

those are blessed materially and financially ireottd give their support to

missionaries (Acts 18:1-3). On the other hand glage several servants, with
special gifts but have not realized their visiopsduse of lack of means. Those
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who contribute in supporting ministries should ddkaowing that they will

eventually reap the same reward kept for the sésy@&@om 10:13-15 NIV).

Therefore we need to join our gifts and blessirgasto accomplish the Great

Commission (Mwasota 2005, 230).

As discussed above in chapter two, the Tanzaniarchtas well as the
worldwide church should employ and invest in itsogrces. We need to agree with
the scripture that each individual Christian isrgeal one or several spiritual gifts for
the purpose of building up one another and for @dvexlangelization.

Moreover, the church should not forget the rolerafyer in missions.
Matingisa believes, “the church has to engage wepful prayer meetings in these
end times of great harvest, so as to break alpthneers of darkness withholding the
people” (Matingisa 2005, 228).

In the list of the eight missions activities aboBenson also mentions prayer
as one of essentials for missions. No wonder #muslasked his disciples to pray for
laborers. Interestingly, even after he said thessént the same disciples into the
ministry (Matt.9, 10). It is important to rememlikat when we talk of few
missionaries in the field, we need to evaluateayum present ministry if it has
something to do with missions.

In the prayer request for labors, after Jesusth@dhe sends to missions those
he was speaking to. To him the first people to ivean missions activities are the
ones he tells the need. In this regard, evanggfiattors and the rest who have
experienced personal encounter with the Lord areties who are supposed to
pioneer in missions or involve heartedly in missiativities.

While Matingisa and the others have pointed ouirtifgortance of prayer in
improving missions activities, Shekalaghe would tekchurch in Tanzania to revisit

its methods of evangelism and church planting.
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We have the best package of Evangelism and Distidelf lay Christians

will be equipped to do One —to one Evangelism thliebe a great impact in

our society. The old methods of mass preaching@oel but the question here

comes: how many people who came to know Chrisutjitadhese methods are
still with us in our churches in comparison to dest incurred? Is it really
worthy spending one million Tanzanian shillings déore to ten souls? What if

we spend the same amount using other methods?galgak 2005, 227).

Gonda perceives that challenges do not only coom fithin the church but
also from the target groups “Most of the challeng@®e from believers among the
people groups. Muslims, for instance, are venyidiff to accept a new faith.
Sometimes we face opposition from traditionalistsvell. .. There are several lessons |
have learned in church planting. The main one b#iagthe church as a whole has not
yet prepared for church planting” (Gonda 2005, 233)

Apart from individual contributions given in thisrsey report, the most
significant element is that, the church in Tanzasigrowing in unity. It is able to
work together to deliver this costly report thategals important information of the
remaining task of the gospel. Thus, the reportlEmhelpful to individual Christian
denominations as well as the national church ievtmngelization efforts.

Furthermore, the church in Tanzania can utilize thport as a beginning of
further greater research on areas the church nedéa®w even beyond the church.
The church in Tanzania could unite further to camya research on injustice practiced
in the society and in the government at large slinge and other evil practices in the
society can hinder significantly the spread ofdgbepel.

This section of review of related materials to thgearch problem has
generally given us what other people think missexctsvities are, the origin of these
activities, challenges, and how the church coutteb&s missions. The section has

also shown how the Tanzania church works togethpramote missions activities

and finish the task. This review therefore, prositlee impetus for a reexamination of



29

missions activity of any church in order to imprawedevelop new contextualized
approaches to doing missions which this researpedito achieve in a contributive

way.



CHAPTER THREE
RESEARCH METHODOL OGY

Research on description and evaluation of missaatigities in AICTPD
demanded more than just reviewing related liteeatlihis is because most of the
related literature was not written in African coxitand only few materials were
accessed from AICTPD. So the study required theareser to conduct field work to
collect data from the various leaders of the areteustudy. The method that was
applied, therefore, was a qualitative research atethat is a combination of both
interviews and research questionnaire.

These various leaders in AICTPD include the bisliog assistant bishop,
general secretary, pastors, evangelists, AIM E&staARegional leader, TIMO
director, Bible Fellowship Church representative ahurch elders. AIM, TIMO and
Bible Fellowship Church are the three AICTPD parsngho are directly involved in
evangelism and church planting. They have no writientract with AICTPD, they
work in partnership among themselves and AICTPDeufillemorandums of
understanding” (MOU). (TIMO leader, interview bysearcher August 172010).
AICTPD also works in partnership with Alliance Migs of German.

The research involved 62 respondents in total.s&lweere fifty two pastors
with their wives, the Bishop, the general secretarg the assistant Bishop with their
wives, an AIM regional leader, a TIMO leader arldRC leader, two church elders
and one evangelist.

The researcher met TIMO representative, BFC reptasee, the two elders,

one evangelist and one pastor and his wife in Aapuahotal of seven people during

30
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his one month practicum in August 2010. The réf$y, five leaders the researcher met
them in Morogoro where they had met for their ahtaning in IBM.

The researcher interviewed the ones in Arusha, exyde categorized the
leaders in Morogoro into three groups. The firstugr was the focused group which
comprised of the Bishop, general secretary, thistass Bishop and their wives (6).
To this group, the researcher distributed the dumshire which they filled as well as
an interview. The second group was made of pastissionaries and their wives,
forty nine in total. To this group the researchistributed the research questionnaire.

The final one was an AIM regional leader, to hitre tesearcher distributed
the research questionnaire and also interviewed Tima reason, the researcher
combined the two methods to the focused group a®dN regional leader was that,
he wanted detailed information to some of the daestin the research questionnaire.

The questionnaire was also divided into three categ, questionnaire A was
designed for the focused group, questionnaire BAf@TPD partners and
guestionnaire C for AICTPD pastors, missionaries teir wives. Number of
guestions in these questionnaires also varied.€Tlwere nine questions in
guestionnaire A, eleven questions in questionriaad thirteen questions in

guestionnaire C.

Population of the Study
The target population of the study was the chueeldérship of the entire
diocese including elders, deacons, evangelistspgsasnissionaries, partners of
AICTPD and the Bishop, about 200 leaders in tdthls is the components of the
leadership that is recognized in the church cartgiit and by the Christians.
However, due to time consideration; the researcbeld not manage to organize to

meet all of this leadership. The sample that wasl ugas 62 leaders which included
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pastors, the Bishop, the assistant Bishop, gesecaétary, pastors, missionaries,

AIM, TIMO, and BFC leaders, one evangelist and thliarch elders.

Data Collection

The researcher collected data only from the samfilemants of a total of 62
leaders. These leaders responded to the four oésgaestions by using the three
categories of research questionnaire and interviéhss three research questionnaire
categories were category A to the focused grouple&ders, category B AIM regional
leader and category C to pastors, missionarieshaidspouses 48 in total. Moreover
the interview was applied to one TIMO leader and BRC leader, a pastor’s family,
two elders and one evangelist in Arusha as merdiabeve.

To record the data, the researcher did a voicedeayp a video camera
recording, field notes and completed research ouesires. After the field work the
researcher came back to the school where he tthedand analyzed the data. On
three occasions, he carefully listened to voicengiogs as he transcribed the data, he
read the filled research questionnaires, watcheditteo records, recalled his field
notes and did all the transcription. When he beceoméented with the transcription,
he analyzed the data based on the four researstiangto see if the data provided

answers to the research questions and to the casgenblem.

Research Design
The research design was qualitative or descripégearch method. |
developed research questions, completed questiasrand conducted field
interviews. Moreover, the researcher consultedditee on emergence and growth of

AICTPD and other literature. Since the aim of thejgct was to give genuine
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description and evaluation of missions activitire&ICTPD, the research design for

this project required field work supported by bwiternal and external research.



CHAPTER FOUR

DATA ANALYSISAND FINDINGS

Introduction

From historical section of AICTPD above, we disa@ekthat missions and
evangelism are twin ministries in the church canstn. The two are combined in
one department known as ‘Missions and Evangeligvangelism is sharing good
news within the reached community and within neaghbod. This also is reflected in
AICTPD definition of missions activities by varioleaders.

Furthermore, in AICTPD, Missions activities seelettablish and nurture
churches among unreached communities which withssistance from outside, these
communities will remain unevangelized. Since missiactivities take place where
there is no churches, missions activities shoulgreeeded by research to get
information on the target people before missiorsacieuld be sent (Focused group,
interview by researcher Nov. 2010).

AICTPD uses three main approaches to its missieinst AICTPD restores into
church fellowship its members who move to new toamd by so doing, churches
begin. This approach relates to E-O and E-1 asisisxl in chapter two above. In
chapter two also we considered the advantagesiaadvédintages of this method
which are true with AICTPD.

The second approach to missions in AICTPD is byaitaing ministry in new
areas. As mentioned above in AICTPD definition agsions, this approach is either

by using social-economic project or sending a roismiy team after a preliminary
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investigation to the place. In reality as we ska# in the following information, since
mission vision has not become popular in the churdksions work and missionaries
suffer from lack of support.

AICTPD is potential for cross-cultural church pliagtbecause, first,
geographically, it situates far away from its ttawfial area, northwest of the country.
Second, by its partnership spirit, when it combiitespproaches together with that of
its partners’, all is likely to share from expeges and transform their approaches for
more fruitful ministry.

Third, AICTPD history tells us how missions actieg were spearheaded by
the first African converts. Therefore, the researdbelieves that AICTPD has
missionaries who hold this same spirit in missitirag was planted first in AICT by
AIM missionaries. AICTPD can accomplish a great@mistry in mission field if only
equips its available missionaries and continue ldpigg others. AICTPD can also
pioneer missions to many unreached areas throsigiwit missionaries without
necessarily waiting for their partners to do so.

Fourth, AICTPD is privileged to still working in gaership with the mother
mission society, AIM. So the opportunity is stiiere for the diocese to continue
drawing wisdom and experience from this partneer&fore, there is hope in near
future for AICTPD to exercise greater missions\aiiéis that will fulfill its desires as
spelled in the strategic planning (AICTPD 2010,529- Above all the correct
understanding of scripture will give to the leadems Christians sound theology of
missions and its implementation.

The following answers to the four research questgive further information

on understanding and practice of missions act&/itieAICTPD.



36

Resear ch Question One: What Activitiesdo Various AICTPD Leaders Consider
as Missions?

This question sought to investigate the definitaoil description of missions
according to various leaders in the diocese. Theareher assumed that, definition in
the written form could be easily copied from som&siwork, but definition by
explaining activities could be more accurate. Nadyanissions’ definition by giving
activities is practical but also it is more meaffildpecause it comes from the people
themselves based on their beliefs, lives and iremakents. Describing missions
activities would make them show a difference betweany other church activities
and that are considered missions. All groups afrmfants were open to share on what
AICTPD is doing in missions.

Interview question number 1, 2, 3, 4, in questiarnA, questions 1, 2, 3, 4
and 6 in questionnaire B and questions 1, 3 amdgpiéstionnaire C gave answers to

research questionnaire 1. The following are answers given.

Table 1: Description of Mission Activitiesin AICTPD

Name of activity given No. of those who Per centage
agreeit asmissions
activity out of 62
Training in theology 50 81%
Improving existing churches 0|4 65%
Sending and receiving work report 30 48%
Reaching out to unreached 20 32%
Encouragement to pastors and 12 19%
missionaries
Visitations to pastors and missionaries 10 16%
Offering social services 1( 16%
Reaching out to Muslims 10 16%
Training in missions 8 13%
Supporting missionaries and pastors 8 13%
Learning other cultures 5 8%
Prayer for missions 1 3%
Reaching out to unprivileged community 1 3%
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The interest of the researcher in this particuiagdys was to know what
activities leaders most considered missions.dbigous that there are differences of
understanding what activities are missions. Somédes emphasize one or two
activities more than others. It should be notedfthis table that the least popular
activity is prayer and reaching out to unprivileg@inmunity.

Though reaching out to unprivileged groups in therch was not considered
by many leaders as missions activities during ¢isearch, in the strategic planning, it
is revealed that there are several projects faetlgeoups including street children,
widows, youth and students (AICTR@pango Mkakat010-2015, 5).

AICTPD leadership needs to create awareness oépfaymissions. It is the
prevailing prayer that will open many hearts toglospel and defeat the enemy as
discussed in chapter two. However, on the partippert to the missionaries, the
focused group and questionnaire C concurred thatsapport comes from their local
churches, office, partners with AICTPD and theititted small business projects in
their respective areas.

Reaching out to the Muslim community, is worth otenhere, by the initiative
of TIMO and BFC, the need is being recognized antbedeaders in AICTPD. TIMO
introduced the work among Rangi and Digo Muslim ommities, while BFC has
been working among the Sandawe since 1992. BF@ieatealed that two years ago
BFC adopted six other Muslim communities includifigsi, Ndengereko, Nyagatwa,
Matumbi, Kwere, and Doe. BFC has already sent taam®rk with the Ndengereko
and the Wasi while the church is recruiting otleamts for the other four remaining
groups (BFC leader, interview by researcher Aug210).

Other groups AICTPD is reaching in this partnersdrip the Datoga, Barabaig,

Irag, Nyika, Konde, Taturu, Pogoro, Ngoni, Ndambaramo, Luguru (Questionnaire
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A, B and C). The most popular in the above tabdsydver, is training in theology
with 81% followed by improving the existing churshend then sending ministry
report to the office. All national leaders of AIBD trained in AICT institutions. The
leaders argued that this training equipped themanaging well the existing churches
and planting churches within Sukuma land. This daeanean that, these leaders are
reluctant to missions, rather, the institutionseveot meant to equip them for cross-
cultural evangelism. Among thirty five missionarmspastors of AICTPD, only seven
of them attended missions training somewhere €segtionnaire A).

For this reason, the diocese decided to initiagétlition of Bible and Ministry
(IBM) to introduce its pastors and evangelistsadaaus worldviews as well as to
inspire their relationship with the Lord. The fo@rsups as well as AIM regional
leader remarked that

As a result of what IBM is doing, leaders are grogvin their personal

relationships with the Lord as well as among thdwese Churches are being

strengthened and their perspective on other etigps is being transformed.

Moreover, some leaders have shown great desiramd gnd nurture churches

cross-culturally. IBM success is marked also byagtern-ups of leaders

during these annual seminars. More than 95% attemdeminars (Focused
group, AIM regional leader, and interview by reséar Nov. 2010).

Sending of work report to the office also is highliened in this table as being
improved (Questionnaire A).

Resear ch Question Two: What Challenges do AICTPD L eaders Encounter in
Doing Missions?

This question is for the sake of revealing hardeeigmces that these various
leaders undergo when being involved in missiong. diestion gives an opportunity
to the leaders to reflect on their day to day ntigig regard to reaching out to new
areas. This question is answered through interviemrsthe focused group, AIM
regional leader as well with TIMO and BFC repreagéuées. Also question 8 in

guestionnaire A, question 10 in questionnaire B gueestion 12 in questionnaire C.
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The discussions on these questions revealed vgsiobdems that AICTPD leaders
experience in their obedience to the Great Comomssi

Table 2: Evaluation of Challengesin Missions

Type of challenge given No of leaders | Percentage
who agree as
reality

Insufficient support to missionaries 60 96%
Lack of missions training 5b 88%
Extreme size of geographical area of the 40 65%
diocese
Lack of strategic planning and priority 40 65%
Lack of vision and creativity 25 40%
Lack of call to missions 10 16%
Little number of workers 10 16%
Rare visitations to missionaries 10 16%
Communication 7 11%
Lack of office building 2 3%
Disunity 2 3%
Resistance on the part of unreached groups 2 3%
Regardless of other professions and gifts 2 3%
Lack of fund generating projects 2 3%

This table highlights the first four elements agonahallenges in AICTPD.
First is support to missionaries with 96%, secaniik of adequate missions training
with 88%, third and fourth are the extreme sizéhefdiocese and lack of plan and
achievable goals with 65% each. Close examinatidhesze major challenges, can
reveal that, each challenge affects the other. Rewdack of sufficient missions
training could be considered central challenge igsions efforts in the diocese. If
most leaders and church members do not know thgonsibility to the unreached
world, how could we expect to see strategic plagnfdm missions put in place and
support to the missionaries given priority?

AICTPD is capable of solving challenges relate@irtances. AIM regional
leader believes that by offering right training goespective on missions, the church

can meet financial needs for missions as it doestloer church ministries. (AIM
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regional leader, interview by researcher Nov. 20H@) added, “Most people consider
missions as a white people’s mandate to fulfillisThrong understanding is a
theological issue that needs to be addressedthagaroblem of support is a matter of
allocation and priority” (AIM regional leader, imeew by researcher Nov. 2010).

Unity of the Tanzanian church will also assisteducing missions expenses
and make greater accomplishment as suggested ieléted literature. Therefore,
AICTPD needs to continue developing interdenomaneti spirit within the Christian
denominations in the country. The remaining wonk naver be done by one church in
its isolation. Partnership with the national chunah provide AICTPD with
opportunity to share with others what the Lordpgsaking through them. Basing on
the researcher’s experience, AICTPD has a lotssathe Tanzanian church in terms
theology. AICTPD is founded on very strong theotadjitraining that is offered in its
institutions.

The AIM regional leader and director of IBM apgeged the church for
developing master strategic planning for the mipist the diocese. He expects to see
it being followed-up by the leadership to bringstormation in the diocese (AIM
regional leader, interview by researcher Nov. 20¥hen the researcher wanted to
know the plans the leaders had to implement tlaegfic planning 2010-2015, the
focused group expressed its desire to coordinatehtbrch from top leadership to the
grassroot church (Focused group, interview by mesea Nov. 2010 and AICTPD
Mpango MkakatP010-2015, 22-3).

Moreover, the focused group acknowledged thatefdiurch could be well
trained in missions, and helped to realize thatibeese is working in the missions
situation, the church could do greater ministryvdis added that there are Christians

presently, who are fully committed to missions\dtigs. This is an indication that
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others also can do the same if they are motivdtedused group, interview by
researcher Nov. 2010).

Currently, missionaries and pastors receive tineiome from various sources,
including from their local churches, office, pansigarm and self initiated small skell
projects. They use their income to meet some af thmily needs, but struggle
significantly to pay for their children’s schoolmenses. AICTPD may need to
empower its workers economically by training themvho run small projects.

The challenges of visitation, vision, extreme sizéhe diocese, limited
number of missionaries, communication, disunity agieaders, use of gifts, income
projects and resistance on the of part of targepleewill be transformed through
prevailing prayer, unity and implementation of #tetegic planning.

Resear ch Question three: What Successdo AICTPD Leadersseein doing
Missions?

Despite challenges, the church is not blinded td'&work. Question three
brings us to an examination of the accomplishmentsiissions in the diocese. The
answer to this question was collected through dquesd, 5, 6, 7 in questionnaire A,

guestions 3, and 9 in questionnaire B and ques8p6s8-11 in questionnaire C.

Table 3: Evaluation of Successin Missions

Indicator s of success No. of leaderswho Per centage
confirm out of 62

Establishment of IBM 60 97%

Evangelism/discipleship 35 57%

Reaching new communities 13 21%

Initiating Strategic Planning 10 16%

These four indicators in this table 3 are respaptiinthe four major challenges
in the previous table. First, the establishmenBdl responds to the need of missions
training to leaders and Christians in the dioc&be. institute was primarily

established for the purpose of inspiring leadersetsonal relationships with the Lord
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as well as their ministries in their respectiveaaréBut also it is used to introduce new
cultures and worldviews apart from the Sukuma caltuhere most of the leaders
come from.

Second, strategic planning will give direction &rieus ministries in the
diocese and growth of evangelistic activities whagh likely result in expansion of
missions activies to more remote areas. Moreovesgntly, AICTPD and their
partners are working among 15 different people gsaapart from the Diaspora
Sukuma people in the diocese.

This achievement could be considered as a goodatidn of success for the
diocese, especially, if we look at it from the fawt most of its leaders did not train as
missionaries. They are willing to work in the m@ss situation with the little
knowledge they have on missions. Their desire ttkkwas missionaries is not based
and motivated through theological training; rattiés God who put it on their hearts.

Question Four: What do AICTPD L eaders Suggest to Maintain the Successes and
bring Resolutions to the Challenges?

This question is discussed in answers to questiarg@estionnaire A, and 13
in questionnaire C.

Table 4: FuturePlansto Improve Missions

Areasto improve No of leaders Percentage
support out of 62
Involve the entire church 50 80%
Reduce the size of diocese 40 65%
Hold annual conference 30 48%
Allocate diocese resources 20 32%
Missionaries testimonies 12 19%
To develop positive attitude 10 16%
Cultivate more partners 10 16%
To improve training in IBM g 13%
Improve prayer 5 8%
use of the called people 5 8%
Develop achievable goals 4 7%
Conduct research 3 5%
Local church support 3 5%
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Equip called missionaries 3 5%
Full time supervisor 2 3%
Developing local leadership 2 3%
Improve communication D 3%
Counseling ministry 2 3%
Send missionaries in teams 1 2%
Improve missions program 1 2%
Unity among leaders 1 2%
Improve transport means 1 2%

This table reveals to us future plans of the lesitteimprove missions in the
diocese. The first 8 items in the table reveal thajority of leaders consider them to
be of higher priority than the other items in thble. The first item is very crucial if
the diocese is to improve its missions. Leadersisheeek to motivate church
members to discover their portion to play in thesion of God.

To reduce the size of the diocese is not direetlgted to missions activities
anyway, but it is one of the top great concernthefleadership. We can assume that
as the diocese continues to plant more churchesamdre them, the time will come
to reduce the area for the effectiveness of thaceto the people.

However, we can appreciate the church for being tbtecognize the role of
the following six items in missions, prayer, saitof goals, research, developing local
leaders, sending missionaries in teams, unity eargport improvement, among
others. These are future strength of the diocesehwire need to recognize and work

towards them.



CHAPTER FIVE

CONCLUSIONSAND RECOMMENDATION TO THE CHURCH

Summary

This work discussed missions activities in the vidwarious leaders of
AICTPD. To achieve that goal, we examined how vasipeople understand and
define missions. We discovered that leaders’ wtdading of missions activities
include reaching out to Muslims, encouraging pasémrd missionaries, training in
missions, training in theology, improving existidigurches, sending missions reports
and reaching out to the unreached among others.

The main challenges reported were insufficient supio missionaries, lack of
missions training, extreme size of geographicead afethe diocese, lack of strategic
planning and priority and lack of vision and creiyi The findings also revealed that
various leaders in AICTPD believe that the diocd@eved success such as the
establishment of IBM, evangelism and discipleshgaching out to new communities
and initiating strategic planning.

In order to maintain these successes, the leadggested that among other
lesser suggestions, these main things must bewloicé will involve the entire
church, reduce the size of diocese, hold annudecances and allocate resources to
dioceses. Others are missionary testimonies, dewedat of positive attitude, cultivate

more partners and improve training in the IBM.
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All this provides the researcher with grounds fion ko give his
recommendations below. AICTPD would need to consdéer to revisit or adopt

these recommendations to improve its missions.

Recommendations

Based on the discovery of the understanding ofiorissn AICTPD, the
researcher suggests ‘Missions Awareness Progradfiican Nations Abandoned
(MAPANA)’ with the methodology of ‘Missions Colledger every Local Church
(MCLC)’ in the diocese. MAPANA will first of all dal with how God brings people
to himself thorough faith in Christ ‘mission’ andv he invites the church to move
forward with him to reach out to the rest of therldp‘missions’. In MAPANA
strategic planning, lessons will be designed slétédr mission and missions that both
leaders and Christians in their local context wded to study.

There is a need to initiate missions training iarelacal church in the diocese
because it is at a local church, where the impictissions should be felt and
practiced by every church member. MAPANA will useNMC method to offer
missions training to each local church in the déecéVlissions College for every Local
Church is a strategy designed to train adult Ghrist Christians who would like to be
elected leaders in their local church would needgnergo this training as one of the
requirements to qualify for leadership position§ifd. 3:2).

The syllabus in this college would include discgblg topics and leadership.
The college will adopt most important topics froaslz Bible knowledge topics to
topics that are taught at university level in ademice to each college context and

nature of students’ board.
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Furthermore, as the findings of this project havanm, training in missions is
among the four major needs for the time being. &lth there are different views
among the leaders of how to carry out this trainbasgically almost every leader
acknowledged the need. While some would prefer TidpProach to the training (few
selected Christians train missions on missiongjethers would support the idea of
an established institute like IBM, still others egthat they came to know missions
from their local churches. They support the idedafeloping missions vision in the
local church and help church members adopt it.résearcher, therefore, would
suggest MAPANA approach that can combine all thygyeated approaches. First of
all MAPANA is biblically based, second, it is thp@oach that will respond to the
four major challenges of missions in the diocegelthit is the only way the African
church can test its own indigenous missions thabtsvestern and fourth, MAPANA
will enhance the fulfillment of the master strategianning of the diocese.

Imagine how many churches in Africa or in the wdhét can afford to train
each member in mission and missions by sending tbemiversities. The researcher
strongly believes that, missions that are taugliténcolleges and universities could
still be brought down to the grassroot church of emmmunity. The church could
develop its own lecturers from among the leadepsloke to do this training and this is
what MAPANA attempts to do in the diocese.

Objectives of MAPANA through MCLC

Objective one

Research on the remaining unresearched areas wiiss@nary work in the
AICTPD and beyond from September to December 281fbiir month research

project).
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Step One: One month prayer (September 2011) for God’s gudaformation
of a research team and for research equipmentseTiezds would include means of
transport (AICTPD is about three quarters of thiremountry), and for living
expenses for the team (a working budget for tlastshould be developed and prayed
for). This team will be formed at the diocese levdile team will be composed of not
more than four people. It will be accountable to RENA board of the diocese and to
the Bishop’s office.

Step Two: Research on what other information MAPANA neeatkrtow on
what AICTPD and other churches know about missamsare doingRemaining
Task National Church Survey in Tanzan@ducted by the Tanzanian church in 2005
will be of a great help in this aspect). This reskawill be conducted in the months of
October to November 2011. This step will also ideltesearch on God-given
resources in the diocese and outside the dioG&sechurch will identify potential
resources within the diocese and outside the déoddter the team discovers these
resources MAPANA will plan how the resources cdodduseful to enhance the
fulfillment of AICTPD master Strategic planning.

Resources within the diocese would include spirigwawth, missionary call,
education levels and spiritual gifts, establishiedrches, church leadership, individual
donors, professionals such as land officials, Adnizal, educational, financial,
judicial, planners, architectures, doctors, busimen and women, individual
Christian choirs (The church will encourage theihto compose missions songs),
government leaders, retired church leaders, aayioakhips existing between the
churches and unreached communities, church prepesikills, experiences of wise

members of the church and community around.



48

Resources from outside the diocese may includedsdrom other parts of the
country, Africa and Overseas. These friends wilbbe partners in finishing the
remaining task. They will be both individual an@gps such as para-church
organizations, churches and local government.

Step three: To break down MAP strategic plan into manageabbesph of four
years each by mid-December 2011. At the end of phake a deliberate evaluation
will be conducted to identify our strength and wesdses so that necessary steps may
be taken for improvement. Before missions awarepesram commences in January
2012, MAPANA board will meet with AICTPD leadersHipr their reaction. After the
leadership approves and owns MAPANA strategic pladhits MCLC method,
MAPANA will form a permanent prayer team that valivays seek for God’s
direction.

The survey team will no longer be functional afterreport is submitted and
blessed by the diocese leadership. Barna conduissifiportant to know the context
in which you want to plant your vision. To know theople you will work with and
the structure of leadership you will operate witHe continues that “in articulating
the vision for the people, recognize that it mespbesented within a meaningful
context” (Barna 1992, 3, 85, 135).

Step four: MAPANA will form financial committee that will eraurage
individual and groups of people to see the neednigsions training in the church and
challenge them to make generous contributions &abps for the training. The
financial committee will need to strategize to geiney ready to begin the training.
The team will need to mobilize local churches tsists

During this training, living examples from East ish will be given to pastors

and churches to show that the African church inalgd\ICTPD is able to support



49

missions without necessarily depending on the gorehurch. This emphasis will seek
to discourage the general mentality that the churdkfrica is too poor to do

missions. All the money will be secured in MAPANAcaunt under day by day
supervision. The committee will be responsible tAMANA and to the diocese
leadership. It will put annual budget in place &mads expenditure will be inspected
frequently from within and without.

Step Five: Approval of MCLC syllabus by the end of January 20Ihe
syllabus will be developed by MAPANA board. At tieoment there are 25 lessons
developed by the researcher that will be suggast8tAPANA board. These lessons
are purposed to deal with the mission of God. Hsearcher will go ahead to work on
another 25 lessons for missions. Topics in thisitig will be very basic and key to
God’s mission and missions. We will assist leadetse acquainted with mission,
grasp the vision of missions and own it so thay ttwuld be motivated and work
together with their churches towards AICTPD goals.

Objective two

To create missions awareness by the year 2017 teddels and local
churches in the diocese. The training will firstdmaducted to pastors, missionaries
and evangelists by the year 2014. Then the ert@@drship will work together with
MAPANA board to take the training down to local ctives by 2017.

Step One: MAPANA board will develop a schedule for missidraning to
church leaders that will not cause any conflictdhwhe existing training in the IBM
by the end of December 2011. To do so, MAPANA wdile to be integrated into
the current training in IBM.

Step Two: Missions awareness program commences from 202Q14. All

pastors and evangelists will be brought togethetréaning in mission of God by the
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end of the year 2014. The training will be by esten, designed for students to meet
three times in a year in the months and dateseoleidfiders’ choice. During this
training, MAPANA will at the same time be preparibiCLC lecturers at the local
church level. Africa Inland church has a good nundfgastors and evangelists who
are gifted in teaching and once they catch th@rjghey will be able to train others in
these colleges at a local church level. MoreoveANA will invite visiting
lecturers from within the diocese and without tcativate the training. Facilitators in
this training would need to be those with practegberiences from Africa and beyond
as eventually the church will send missionarieoheyAfrica.
Objective three

MAPANA will train each local church in the diocesemission and missions.
This training will include all Christians, deacomsd elders in AICTPD from the year
2015 to 2017. Since, up to this point, the strategjpngs to the church, and all leaders
are stakeholders, MAPANA will introduce MCLC to &dkcal churches in the diocese.
In cooperation with the church leadership, MAPAN#&abd at diocese level will
conduct this training to every born again individGaristian in his or her local
context. MCLC will not interfere with church’s widg meetings as spelled in the
worship order of the churci ératibu za Ibad®002, 7-16). MAPANA is convicted
that it is possible for missions training sessitimtake place during and in conjunction
with Sunday school classes. It is my hope thas, ¢bllege will attract adult believers
of all statuses in the local congregation to regifieely for the training. Local church
missionary college will set its academic calendat will include celebrations and
awards for achievements reached by individual gebeand students.

Step One: By March 2018, MAPANA board will help each locddwrch to

form MAPANA committees at a local church level, ahiin turn will develop prayer
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teams for God’s guidance, financial committee tategize means for generating
missions’ funds.

Step Two: By the end of June 2015, financial committee arg\ocal church
will need to have collected funds for the trainargl by cooperation with MAPANA
board at diocese level decide on a training scleedithin the year. | would suggest
the training to take place on every Sunday as @&uoollege. This will reflect to the
original purpose of Sunday school which aimedamtall believers not only the
children. The first phase of training will lastttee end of 2017.

Objective four

To assist each local church in the diocese to aaddsupport at least one
missionary to an unreached people group withircthentry or outside by the year
2018.

Step One: Each local church will form a missions committeetibe end of the
year 2018.

Step Two: Each local church will create means to generatd$uo run its
missions work by the year 2018.

Step Three: Each local church will seek to identify targebgp by conducting
a survey and by the information that will be praddo them from other available
sources.

Step Four: At this level, while missions vision is growing liocal churches
and diocese at large, MAPANA board at the diocesellwill monitor the work.
There will be a network from decisional level taabchurches. This networking will
be sure that training is taking place in every latarch in the diocese in accordance

to the agreed timetable. MAPANA will be monitorititge needs of the lecturers and
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students in each local church. Moreover, MAPANAl wintinue creating further
continuing training to all leaders in the diocese.

In MAPANA approach, the church will strengthen gpal, developmental and
social services. Spiritually, MAPANA promises toestgthen evangelism and church
planting cross-culturally, prayer, giving, teachthg word, worship, gifts, fellowship
and discipleship; establishing more training ingiiins, Sunday school, leadership,
integrity, mentorship and vision development.

In the area of socio-economic services, the sti@f@gnning focuses on small
economic projects, health services, and abilitytilize and manage available
resources, salaries of workers, communicationss&ilid general education. MAPANA
is not a guaranteed solution to missions challengd®e diocese. However, it will
enhance the implementation of master plan of theedie and provide the opportunity

to all believers to participate in the Mission aéd

Conclusion

To this end of the project, we want assume thathtsywork, readers can
know the understanding of missions activities iICAPD and how the leaders
evaluate and describe challenges and successaprecione the research began with
preliminary stages toward the project. We idertdifiee problem statement, research
guestions, and purpose of study, definition of &raudience, limitation and
delimitation of the study. In chapter two, we dewth related materials on the subject
by beginning with historical information of AICTheé mother church of AICTPD and
then how AICTPD came into existence and its pragres

In chapter three, the researcher gave researclochéftht was involved in the
project. The method utilized in this work was tleenbination of interviews and

research questionnaire, 62 leaders were used gdisgraf about 200 church leaders
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of the diocese. How data was collected, protecteldtlae research design of the
research also are given in this chapter.

In chapter four, the project analyzed the dataecoblirom the field based on the
understanding of the related materials in chapter tt is in this chapter where a real
understanding of missions activities in the diodegeflected. The chapter attempted
to fulfill this purpose by using tables that sumimpaithis understanding of missions

activities by various leaders in the diocese amdgréuplans the diocese has set.

Recommendation for Further Studies

Further Studies on this subject could be carriethdwo ways; first, the same
project could be taken in all the rest of the fIMET dioceses. AICT as a whole could
organize this type of research to discover itsgfife and weakness in missions and
develop master plan for missions in the church.

Secondly, based on the fact that the project deittisa specific area in
Tanzania, for the betterment of missions, AICTPDOvali as ‘The Remaining Task’
project should not stop there, they should plawddk together to research on
Tanzanian society to discover direct missions dies/that the national church has to
address. In missions, injustice and violence instheety should also be identified and
dealt with. Other obstacles that might be contiitguto the difficulties in reaching out

to the society, the Tanzanian church can contiegearch them.
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APPENDIX A

A Questionnaire for AICTPD Bishop, Assistant anch&ml Secretary

. What activities does AICTPD do on missions?

. How many indigenous missionaries work with AICTPD?

. Are there any missionaries in AICTPD who ever pened to new places?
. How many ethnic groups AICTPD is reaching?

. How do you support missionaries and missions workICTPD?

. Who are your partners in missions activities in ARD?

. What success does AICTPD have in its missionsitieg?

. What challenges does AICTD encounter in missiotisides?
. What ways could help to maintain success and lveaglutions to challenges

in AICTPD?
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APPENDIX B

A Questionnaire for Church and Organizations Parigevith AICTPD
1. What is your ministry?
2. What activities do you do in your partnership WitCTPD in missions?
3. What people groups do you reach in partnership M@TPD?
4. Where did your church or organization initiated sross work in AICTPD?
5. What terms of contract do you have with AICTPD?
6. What training did you receive before your missiarmsk with AICTPD?
7. What impact did this training bring on your lifecaministry?
8. How are your family and ministry supported?
9. What success do you get in your missions work WitTPD?
10. What challenges do you see in your missions aetsit

11.What areas that you would need to improve in yautrership with AICTPD?
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APPENDIX C

A Questionnaire for AICTPD Leaders

1. What is your ministry?

2. What kind of training did you receive?

3. What impact does the training have on your work?

4. Who sent you there to do what you are doing?

5. According to your understanding, what activitie®sldICTPD do on
missions?

6. How are your family and work supported?

7. How does your sending church communicate with you?

8. What success does AICTPD have in its missionsitieg?

9. How much money do you receive per month?

10.In what things do you spend this money (give exaspf the things you
spend your money on and how much)?

11.Do you have other work for more income?

12.What challenges does AICTPD encounter in missiomkw

13.What ways that could help to maintain success aimgj lbesolutions to

challenges?
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